CITY OF MUSKEGON

CITY COMMISSION MEETING

DECEMBER 11, 2018 @ 5:30 P.M.
MUSKEGON CITY COMMISSION CHAMBERS

933 TERRACE STREET, MUSKEGON, MI 49440

AGENDA

CALL TO ORDER:
PRAYER:

PLEDGE OF ALLEGIANCE:
ROLL CALL:

HONORS AND AWARDS:

Recognition of Max McKee (Mart Dock), for Sponsorship and Participation
in Youth Building Programs

Recognition of LLS, Inc. (McDonald’s) Continuing Participation in the
“Good Buddy Bucks” Program

INTRODUCTIONS/PRESENTATION:
CITY MANAGER'’S REPORT:
CONSENT AGENDA:

. Approval of Minutes City Clerk

Televising of Commission Meetings City Clerk

. Adopt a Resolution Approving the Liquor License Application for Western

Michigan Rum Company, LLC City Clerk

Amendment to PILOT Ordinance Planning & Economic Development

Second Amendment to Contract for Housing Exemption — Nelson Place
Planning & Economic Development

2019 Salary Schedule and Fringe Benefits for Non-Represented Employees
City Manager

G. Towing Contract Public Safety

. Approval of Sale: City-Owned Home at 1025 E Forest Community &

Neighborhood Services
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I. Purchase Agreement — 880 First Street City Manager

J. Request to Deny & Accept Properties that did not Sell During the Tax Sale
for 2018 Planning & Economic Development

K. Parking Restrictions December 1 — March 1 - SECOND READING Public
Safety

L. Parking Ordinance Amendment Change - LO7 Public Safety

M. Parking Ordinance Amendment Change - LO9 Public Safety

N. Drinking Water Revolving Fund (DWRF) Project Plan Development  DPW

O. Community Relations Committee Appointment Recommendations City

Clerk
PUBLIC HEARINGS:

A. Public Hearing - Amendment to the Downtown Development Plan and Tax
Increment Finance Plan of the City of Muskegon Planning & Economic
Development

COMMUNICATIONS:

UNFINISHED BUSINESS:

NEW BUSINESS:

A. LC Walker Arena Improvements City Manager

B. First Quarter 2018-19 Budget Reforecast Finance Director

C. Local 370, Muskegon Firefighters 2019-2023 Contract  City Manager
ANY OTHER BUSINESS:

PUBLIC PARTICIPATION:

Reminder: Individuals who would like to address the City Commission shall do the following:

Fill out a request to speak form attached to the agenda or located in the back of the room.
Submit the form to the City Clerk.

Be recognized by the Chair.

Step forward to the microphone.

State name and address.

Limit of 3 minutes to address the Commission.

(Speaker representing a group may be allowed 10 minutes if previously registered with City Clerk.)

CLOSED SESSION:
ADJOURNMENT:

ADA POLICY: THE CITY OF MUSKEGON WILL PROVIDE NECESSARY AUXILIARY AIDS AND SERVICES TO INDIVIDUALS
WHO WANT TO ATTEND THE MEETING UPON TWENTY-FOUR HOUR NOTICE TO THE CITY OF MUSKEGON. PLEASE
CONTACT ANN MARIE MEISCH, CITY CLERK, 933 TERRACE STREET, MUSKEGON, MI 49440 OR BY CALLING (231) 724-
6705 OR TTY/TDD DIAL 7-1-1- TO REQUEST A REPRESENTATIVE TO DIAL (231) 724-6705.
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Memorandum

To:

From:

Re:

Date:

Mayor and Commissioners
Frank Peterson
City Commission Meeting

December 6, 2018

Here is a quick outline of the items on our very full agenda(s):

WORK SESSION

1.

We will have a presentation on the needs assessment for the Marina. This will be done
via a power-point. I'll try to forward the presentation to the commission in advance so
you can have time to familiarize yourself with it prior to the formal presentation.

We are going to finish our discussion on the parking changes to even/odd. There are two
small amendments that need to be considered. If we are not going to have 100%
attendance at the regular meeting on Tuesday, we would then have to at least do the
initial reading of the two amendments on Monday if we want the change to be effective
before the end of the calendar year. Jeff Lewis will be in attendance to explain the
amendments.

We would like to discuss the anticipated capital improvements for the Arena — specifically
the roof, boiler, and dehumidification system. We will be seeking approval on the bids
for the roof and dehumidification system on Tuesday, and hope to have final numbers on
the boiler for the January meeting. Staff is reviewing financing options as well as cost-
sharing options with the DDA. At this point, we are assuming that the entire cost would
be $2.5 Million at the high end. The cost to finance that over a 10 year period at 4.5%
interest would be approximately $311,000 annually. My recommendation would be to
seek $200,000 annually from the DDA and fund the additional $111,000 annually from
proceeds in the public improvement fund.

REGULAR MEETING

1.

Under Honors and Awards we will be thanking Max McKee from the Mart Dock and LLC,
Inc. (McDonalds) for sponsoring programming in partnership with the Muskegon
Department of Public Safety.
Under the Consent Agenda, we are asking the Commission to consider the following:

a. Approval of meeting minutes from the most-recent City Commission meeting.



Authorization to enter into agreement to televise city commission meetings.
Approval of a resolution approving the Liquor License for West Michigan Rum
Company, LLC. This group previously paid the $1,000 application fee as part of
their original plans to locate in the LC Walker Arena 2 years ago. Staff will be
applying that original application fee payment to this new application, as no
inspections were completed on the original site after it was determined that
locating the distillery in the arena would be cost prohibitive.

We are seeking an amendment to our PILOT Ordinance to accommodate a request
to refinance the debt at Nelson Place Apartments. The ownership’s goal is to
make needed improvements to the facility with the funds made available through
their refinancing.

We are seeking an amendment to the existing PILOT Agreement with Nelson Place
Apartments to assist in their efforts to refinance the debt associated with their
building.

We are seeking approval of the 2019 non-represented employee wage/benefit
plan. We are recommending a number of changes to the part-time matrix in-part
to meet new minimum wage standards, and in-part to remain competitive in our
attempt to hire part-time and seasonal employees. For full-time employees, we
are seeking a 1.5% adjustment for cost-of-living and an additional 1% increase to
the residency incentive (this would put the residency incentive at 4%). We are
also seeking approval to increase the deferred compensation match (similar to a
401(k) match) to $3,000 annually; it is currently $2,000.

Chief Lewis will be present to request that the commission award the towing
contract to Ramos Towing. Ramos is our current vendor.

CNS is seeking approval to sell the home located at 1025 East Forest.

Staff is seeking an extension to the purchase agreement at 880 1° Street. The
developer is working to align his financing and development plan. We expect to
close on this property by the end of January.

We are requesting that certain properties are accepted as city-owned as part of
the 2018 tax sale. These are properties that went unclaimed. Our goal would be
to renovate this homes and make them available to families in our core
neighborhoods.

We will have the Second Reading of Even/Odd parking restrictions

We will have the Second Reading of changes to LO 7 to accommodate the new
even/odd parking regulations.

. We will have the Second Reading of changes to LO 9 to accommodate the new
even/odd parking regulations.



n. We are seeking approval to enter into an agreement with Prein & Newhof to
develop a plan for the City’s Drinking Water Revolving Loan Fund Project.

3. Under Public Hearings we will accept comments regarding the City’s plan to amend the
DDA Tax Increment Finance Plan.

4. Under the New Business, we are asking the Commission to consider the following:

a. We are seeking authorization to award the contracts to replace the rook at the LC
Walker Arena and the Dehumidification System at the LC Walker Arena.

b. Finance Director Lewis will be on hand to present the 1%t Quarter Budget
Reforecast.

c. We are seeking authorization to enter into a 5-year collective bargaining
agreement with Local 370 (Muskegon Firefighters). This will allow us to hire 13
firefighters in January 2019 and an additional 7-10 firefighters in January 2020.

Let me know if you have any questions/comments/concerns



Date: December 4, 2018

To: Honorable Mayor and City Commissioners
From: Ann Marie Meisch, City Clerk

RE: Approval of Minutes

SUMMARY OF REQUEST: To approve minutes of the November 27, 2018
Regular Meeting.

FINANCIAL IMPACT: None.

BUDGET ACTION REQUIRED: None.

STAFF RECOMMENDATION: Approval of the minutes.



CITY OF MUSKEGON

CITY COMMISSION MEETING

NOVEMBER 27, 2018 @ 5:30 P.M.

MUSKEGON CITY COMMISSION CHAMBERS
933 TERRACE STREET, MUSKEGON, MI 49440

MINUTES

The Regular Commission Meeting of the City of Muskegon was held at City Hall,
933 Terrace Street, Muskegon, Ml at 5:30 p.m., Tuesday, November 27, 2018.
Pastor Tim Cross, Living Word Church, opened the meeting with prayer, after
which the Commission and public recited the Pledge of Allegiance to the Flag.

ROLL CALL FOR THE REGULAR COMMISSION MEETING:

Present: Mayor Stephen J. Gawron, Commissioners Ken Johnson, Byron
Turnquist, Debra Warren (arrived at 5:40 p.m.), Wilie German, Jr., and Dan
Rinsema-Sybenga, Acting City Manager Beth Lewis, City Attorney John Schrier,
and City Clerk Ann Meisch.

Absent: Vice Mayor Eric Hood
2018-83 CONSENT AGENDA:
A. Approval of Minutes City Clerk

SUMMARY OF REQUEST: To approve minutes of the November 13, 2018 Regular
Meeting.

FINANCIAL IMPACT: None
BUDGET ACTION REQUIRED:  None
STAFF RECOMMENDATION: Approval of the minutes.

F. Approval of Sale: City-Owned Home at 1350 Eastiwood Community &
Neighborhood Services

SUMMARY OF REQUEST: To approve the resolution and instruct the Community
and Neighborhood Services department to complete the sales transaction with
Maletta Brown for the rehabilitated home at 1350 Eastwood Drive for a
purchase price of $137,000.

FINANCIAL IMPACT: The proceeds from the sale will be used to continue the

Page 1 of 7



rehabilitation of affordable homes through the HOME program and provide
funding for our Homebuyer’s Assistance Program.

BUDGET ACTION REQUIRED: None

STAFF RECOMMENDATION: To approve the resolution and direct the CNS
staff to complete the sale.

Motion by Commissioner Rinsema-Sybenga, second by Commissioner Johnson,
to approve the consent agenda as presented, exceptitem B, C, D, E, and G.

ROLL VOTE: Ayes: German, Rinsema-Sybenga, Turnquist, Johnson, and Gawron
Nays: None

MOTION PASSES

2018-84 ITEMS REMOVED FROM CONSENT AGENDA:

B. 2018-2019 Muskegon High School Community Officer Agreement Public
Safety

SUMMARY OF REQUEST: To approve the 2018-2019 Muskegon High School
Community Officer Agreement. This agreement provides Muskegon High School
with a Community Officer during the nine months school is in session.

FINANCIAL IMPACT: Muskegon Public Schools agrees to pay the city of
Muskegon $2,533.53 each month, from September 2018 through May 2019,
totaling $22,801.77.

BUDGET ACTION REQUIRED: None

STAFF RECOMMENDATION: Approve the 2018-2019 Muskegon High School
Community Officer Agreement.

Motion by Commissioner German, second by Commissioner Johnson, to
approve the 2018-2019 Muskegon High School Community Officer Agreement.

ROLL VOTE: Ayes: Warren, German, Rinsema-Sybenga, Turnquist, Johnson, and
Gawron

Nays: None
MOTION PASSES

C. Rezoning Several Properties  Planning & Economic Development
SECOND READING

SUMMARY OF REQUEST: Staff initiated request to rezone 372, 380, 388, 394, 398,
406, and 414 Houston Avenue; and 1148 6t Street from R-3, High-Density Single-
Family Residential to Form Based Code, Urban Residential to allow for more
housing options.

FINANCIAL IMPACT: None
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BUDGET ACTION REQUIRED: None
STAFF RECOMMENDATION: Staff recommends approval of the rezonings.

COMMITTEE RECOMMENDATION: The Planning Commission recommended
approval of the rezonings (plus the rezonings of 1246, 1252 and 1258 5t Street)
by a 7-1 vote, with one member absent at the October 4 Special Planning
Commission meeting. Staff has recently recommended to remove 1246, 1242,
and 1258 5th Street from the request due to comments from the public.

Motion by Commissioner German, second by Commissioner Johnson, to
approve the rezonings.

ROLL VOTE: Ayes: German, Rinsema-Sybenga, Turnquist, Johnson, Gawron, and
Warren

Nays: None
MOTION PASSES

D. Livability Magazine City Manager

SUMMARY OF REQUEST: Muskegon Lakeshore Chamber is producing the first in
an annual series of magazines focused on attracting residents to the Muskegon
Area. The Downtown organizations are looking to have a large presence in the
magazine by purchasing a three-page fold-out of the rear cover. City staff
asked to partner with the Downtown agencies in an effort to expand that
marketing into the rest of the city. The city will be reimbursed for 2/3 of the
$17,115.00 cost. The joint advertisement will now focus on livability from the
Lakeshore to the Downtown, and will also include living options in the City’s
central and eastern neighborhoods.

FINANCIAL IMPACT: $17,115.00
BUDGET ACTION REQUIRED: None at this time.

STAFF RECOMMENDATION: To approve the advertising agreement with
Journal Communications in the amount of $17,115.00, and authorize the City
Manager to sign.

Motion by Commissioner Johnson, second by Commissioner German, to
approve the advertising agreement with Journal Communications in the amount
of $17,155.00, and authorize the City Manager to sign.

ROLL VOTE: Ayes: Rinsema-Sybenga, Turnquist, Johnson, Gawron, Warren, and
German

Nays: None
MOTION PASSES

E. Muskegon Convention Center - Owners Representative Agreement City
Manager
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SUMMARY OF REQUEST: City and County staff are recommending that the City
of Muskegon formally engage Construction Simplified to act as the owner’s
representative on the Convention Center Project. As the owner’s representative,
Construction Simplified will assist through each phase of the project - including
design, pre-construction, construction, and a warranty period.

FINANCIAL IMPACT: $206,858
BUDGET ACTION REQUIRED: None at this time

STAFF RECOMMENDATION: To approve the agreement with Construction
Simplified and authorize the City Manager to sign.

Motion by Commissioner German, second by Commissioner Johnson, to
approve the agreement with Construction Simplified and authorize the City
Manager to sign.

ROLL VOTE: Ayes: Turnquist, Johnson, Gawron, Warren, German, and Rinsema-
Sybenga

Nays: None
MOTION PASSES

G. COAM (Command Officers Association of Michigan) 2019 Renewal City
Manager

SUMMARY OF REQUEST: Staff has come to terms on a new 4-year contract with
the Police Command Division. The agreement will take effect January 1, 2019.
The contract contains similar wage adjustments and benefit changes previously
negotiated with other bargaining units. The major long-term change to the
benefit structure is the implementation of a frozen FAC multiplier bridge in the
pension program.

FINANCIAL IMPACT: None
BUDGET ACTION REQUIRED: None at this time

STAFF RECOMMENDATION: To approve the tentative agreement as
presented and authorize the Mayor and Clerk to sign the new contract with
COAM.

Motion by Commissioner Johnson, second by Commissioner Warren, to approve
the agreement as presented and authorize the Mayor and Clerk to sign the new
contract with COAM - Command Officers Association of Michigan.

ROLL VOTE: Ayes: Johnson, Gawron, Warren, German, Rinsema-Sybenga, and
Turnquist

Nays: None
MOTION PASSES
2018-85 UNFINISHED BUSINESS:
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A. Parking Restrictions December 1 — March 1 Public Safety

SUMMARY OF REQUEST: The Director of Public Safety requests that the
Commission approve the changes for Chapter 92, LO7 and LO9 of the ordinance
regarding the seasonal parking plan, December 1st, through March 1st.

1. (LO7) Along or on any unpaved parkway, except where the same is used
for a driveway to enter private or public property.

2. (LO9) From December 1 through March 1 of each year and during any
declared snow emergency, where parking is currently allowed on both
sides of the street, on street parking is modified as follows:

a. Parking is allowed on the side of the street with even numbered
addresses on even numbered calendar days between the hours of
7:00 a.m. and 5:00 p.m.

b. Parking is allowed on the side of the street with odd numbered
addresses on odd numbered calendar days between the hours of
7:00 a.m. and 5:00 p.m.

c. Parking is allowed on both sides of the street all days between the
hours of 5:00 p.m. and 7:00 a.m.

Where parking is currently allowed on one side of the street only, parking is
allowed except between the hours of 2:00 a.m. and 6:00 a.m.

In the downtown business area bordered by Shoreline Drive, Spring Street, Apple
Avenue and Seventh Street, parking is allowed except between the hours of
2:00 a.m. and 6:00 a.m.

All signed parking restrictions apply all days of the week.

This section applies to every portion of every block of every city street.
FINANCIAL IMPACT: None

BUDGET ACTION REQUIRED:  None

STAFF RECOMMENDATION: Staff recommends approval of the Parking
Restrictions changes to the Code of Ordinances.

Motion by Commissioner Rinsema-Sybenga, second by Commissioner Turnquist,
to approve the Parking Restrictions changes to the Code of Ordinances.

AMENDMENT: Motion by Commissioner Rinsema-Sybenga, second by
Commissioner Turnquist to amend the motion to:

1. include allowing terrace parking on streets that allow parking on only one
side of the street

2. include Midtown (Third Street from Merrill to Muskegon) in the downtown
business area
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3. Muskegon Avenue & Seventh Street to Shoreline Drive to Spring Street to
Apple Avenue to First Street, to Muskegon Avenue & Seventh Street

ROLL VOTE: Ayes: Warren, German, Rinsema-Sybenga, Turnquist, Johnson,
and Gawron

Nays: None
MOTION PASSES

ORIGINAL MOTION - ROLL VOTE: Ayes: Gawron, Warren, German, Rinsema-
Sybenga, Turnquist, and Johnson

Nays: None
MOTION PASSES
2018-86 NEW BUSINESS:

A. Concurrence with the Housing Board of Appeals Notice and Order to
Demolish Public Safety

561 Catherine Avenue (garage only)
1874 Manz Street

SUMMARY OF REQUEST: This is to request that the City Commission concur with
the findings of the Housing Board of Appeals that the structures are unsafe,
substandard, a public nuisance and that they be demolished within thirty (30)
days or infraction tickets may be issued. It is further requested that administration
be directed to obtain bids for the demolition of the structures and that the
Mayor and City Clerk be authorized and directed to execute contracts for
demolition with the lowest responsible bidder or staff may issue infraction tickets
to the owner, agent or responsible party if they do not demolish the structure.

FINANCIAL IMPACT: General Funds for 561 Catherine (garage only)
None for 1874 Manz Street
BUDGET ACTION REQUIRED: None

STAFF RECOMMENDATION: To concur with the Housing Board of Appeals
decision to demolish.

Motion by Commissioner Turnquist, second by Commissioner Johnson, to concur
with the Housing Board of Appeals decision to demolish.

ROLL VOTE: Ayes: Warren, German, Rinsema-Sybenga, Turnquist, Johnson, and
Gawron

Nays: None
MOTION PASSES
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PUBLIC PARTICIPATION: Public comments were received.
ADJOURNMENT: The City Commission meeting adjourned at 7:25 p.m.

Respectfully Submitted,

Ann Marie Meisch, MMC - City Clerk
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Date: December 4, 2018
To: Honorable Mayor and City Commissioners
From: Ann Marie Meisch, City Clerk

RE: Televising of Commission Meetings

SUMMARY OF REQUEST: The necessary upgrades have finally been made
to our equipment allowing us to, once again, broadcast our City Commission
meetings on our Government Channel. We received proposals from two
sources with the ability to provide this service. We are recommending Andy
O'Riley be retained to film our City Commission meetings live on television
and Facebook.

FINANCIAL IMPACT: $350 per meeting and up to $2,500 for additional
needed equipment.

BUDGET ACTION REQUIRED: None.

STAFF RECOMMENDATION: To allow staff and attorney to create an
agreement approving Andy O’Riley to broadcast City Commission meetings
on our Government Access Channel.



Date: December 4, 2018
To: Honorable Mayor and City Commissioners
From: Ann Marie Meisch, City Clerk

RE: Adopt a Resolution Approving the Liquor License
Application for Western Michigan Rum Company, LLC

SUMMARY OF REQUEST: To adopt a resolution approving the request for a
Liquor License for West Michigan Rum Company, LLC to be licensed as a
Small Distiller.

FINANCIAL IMPACT: None.

BUDGET ACTION REQUIRED: None.

STAFF RECOMMENDATION: Adopt a resolution approving the request.



Michigan Department of Licensing and Regulatory Affairs Business ID:
Ligquor Control Commission {MLCC}
Toll Free: 866-813-0011 - www.michigan.gov/lcc

Request iD:

{Far MLCC use only)

Local Government Approval
{Authorized by MCL 436.1501)

Instructions for Applicants:

* You must obtain a recommendation from the local legislative body for a new on-premises license application, certain types of license
classification transfers, and/or a new banquet facility permit.
Instructions for Local Legislative Body:

» Complete this resolution or provide a resolution, along with cettification from the clerk or adopted minutes from the meeting at
which this request was considered.

Ata meeting of the coundil/board
(reqular or special) (township, city, village)
called to order by on at
the following resolution was offered: (date) {time)
Moved by and supported by

that the application from Peter Johnson and Cody Wasiichenko of Western Michigan Rum Company, LLC

{name of applicant - if a corporation or limited tability company, please state the company name)
for the following license(s): Small Distiller

(list specific licenses requested)
to be located at: 500 W. Western Ave, Suite 300, Muskegon, Mi 49440

and the following permit, if applied for:

[] Banquet Facility Permit  Address of Banquet Facility:

it is the consensus of this body that it this applicaticn be considered for

({recommends/does not recommend}
approval by the Michigan Liquor Control Commission.

if disapproved, the reasons for disapproval are

Vote

Yeas:
Nays:
Absent:

t hereby certify that the foregoing is true and is a complete copy of the resolution offered and adopted by the

council/board at a meeting held on (township, city, village}

{regular or special) (date)

Print Name of Clerk Signature of Clerk Date

Under Article IV, Section 40, of the Constitution of Michigan {1963), the Commission shall exercise complete control of the alcoholic beverage traffic

within this state, including the retail sales therecf, subject to statutory Hmitations, Further, the Commission shall have the sole right, power, and duty to

control the alcoholic beverage traffic and traffic in other alcoholic liquor within this state, including the Hicensure of businesses and individuals.

Please return this completed form along with any corresponding documents to:
Michigan Liguor Control Commission
Mailing address: P.O. Box 30005, Lansing, Ml 48909
Hand deliveries or overnight packages: Constitution Hall - 525 W, Allegan, Lansing, M| 48933
Fax to: 517-763-0059

LCC-106(10/15) LARA is an equa! opporlunity employer/program. Auxiliary aids, services and other reasonable accommodations are available upon request fo individuals with disahilities.




Michigan Department of Licensing and Regulatory Affairs

Liquor Control Commission {MLCC) Business ID:
Toli-Free: 866-813-0011 - www.michigan.gov/icc Reqjuest ID:
Manufacturer & Wholesaler License & Permit Application (For MLCC Use Only)

For information on manufacturer and wholesaler ficenses and permits, including a checklist of required documents for a completed application, please
visit the Liquor Control Commission's frequently asked questions website by clicking this link.

Part 1 - Applicant Information
individuals, please state your legal name. Corporations or Limited Liability Companies, please state your name as it is fited with the State of Michigan Corporation Division.

Applicant name{s): West Michigan Rurm Company, 1.LC

Address to be licensed: 500 W, Western Ave, Suite 300

City: Muskegon Zip Code; 49440

City/township/village where license will be issued: Muskegon County: Muskegon County

Federal Employer identification Number (FEIN): 81-4151847

Leave Blank - MLCC Use Only

1. Are you requesting a new license? & Yes (" No
2. Are you applying ONLY for a new permit or permission? ("Yes (s"No
3. Are you buying an existing license? " Yes (s No
4, Are you modifying the size of the licensed premises? "Yes (o No

if Yes, specify: [] Adding Space { ] Dropping Space [ | Redefining Licensed Premises
5. Are you transferring the location of an existing license? (Yes (¢ No

6. i5 this license being transferred as the result of a default or court action? (" Yes (@ No

7. Do you intend to use this ficense actively? (& Yes (" No

Patt 2 - License Transfer Information (If Applicable)
If transferring ownership of alicense ONLY and not transferting the location of a license, fill out only the name of the current ficensea(s)

Current licensee(s):

Current licensed address:

City: Zip Code;

City/township/village where license is issued; County:

Part 3 - Licenses, Permits, and Permissions
Applicants for Manufacturer & Wholesaler licenses, permits, and permissions must completa the attached Schedule A and return it with
this application. Transfer the fee calculations from the Schedule A to Part 4 below.

Part 4 - Inspection, License, and Permit Fees - Make checks payable to State of Michigan

Inspection Fegs - Pursuant to MCL 436.1529(4} a nonrefundable inspection fee of $70.00 shall be paid to the Commission by an applicant
or licensee at the time of filing of a request for a new license or permit, a request to transfer ownership or location of a license, or a request
to increase or decrease the size of the licensed premises. Requests for a new permit in conjunction with a request for a new license or
transfer of an existing license do not require an additional inspection fee.

License and Permijt Fees - Pursuant to MCL 436,1525(1), license and permit fees shall be paid to the Commission for a request for a new
license or permit or to transfer ownership or location of an existing license.

Inspection Fees: $70.00 License & Permit Fees: $275.00 TOTAL FEES: £345.00

£CC-150{02-17) LARA Is an equal opportunity emplayer/proaram. Auxiliary afds, services and other reasanahle accommodations are available upon request {o individuats with disabilitles, Page 1of4




Schedule A - Licenses, Permits, & Permissions

Licenses, permits, and permissions selected on this form will be investigated as part of your request. Please verify your information prior to submitting
your application, as some licenses, permits, or permissions cannot be added to your request once the application has been sent out for investigation by

the Enforcement Division.

License Type: Base Fee: Fee Eu:ii
only

[] Brewer $50.00

[] Micro Brewer $50.00

{Under 60,000 barrels annually}

[] Wine Maker $100.00

] Small Wine Maker $25.00

(Under 50,000 gallons annually)

[] Winery Tasting Room $100.00

[] Spirit Tasting Room $100.00

[] Brandy Tasting Room $100.00

] Manufacturer of Brandy $100.00

(] Manufacturer of Mixed Spirit Drink $100.00

["] Manufacturer of Spirits $1,000.00

Small Distiller $100.00 4038

{Under 60,000 gallons annually)

[] Outstate Seller of Beer $1,000,00

[T] Outstate Selier of Wine | $300.00

[} Outstate Selier of Mixed Spirit Drink $300.00

[] Wholesater $300.00

For delivery vehicle decal fees please use Repori of Delivery
Vehicles form (LCC-351),

[l Warehouser $50.00
(7] Industrial Manufacturer $10.00
[] Seller of Alcohol $10.00
[] Limited Alcohol Buyer $10.00

[] Consumer Sampling Event License No charge

*Sunday Sales Permit (AM) allows the sale of liquor, beer, and wine on Sunday
mornings between 7:00am and 12:00 noon, if allowed by the tocal unit of
government.

**sunday Sales Permit (PM} allows the sale of kquor on Sunday afterncons
and evenings between 12:00 noon and 2:00am {(Monday tmorning), if allowed
by the local unit of government. No Sunday Salas Permit (PM) Is required for
the sale of beer and wine on Sunday after 1200 noon. The Sunday Safes
Permit (PM) fee is 159 of the fee for the license that allows the sale of liquor.
Additional bar fees and B-Hotel room fees are aiso calculated as part of the
permit fee.

Licenses, permits, and permissions sefected on this form will be investigated
as part of your request. Please verify your information prior to submitting
your application, as some licenses, permits, or permissions cannot be added
to your request once the application has been sent out for investigation by
the Enfarcement Division,

Permits: Base Fee; fucoce
MLLC Use
Only
Sunday Sales Permit {AM) $160.00 4033
B4l Sunday Sales Permit (PM} 51500 4032
[] Catering Permit $100.00
[ | Beer and Wine Tasting Permit No Charge
Outdoor Service No Charge
Entertainment Permit No Charge
[X] Dance Permit No Charge
[7] Topless Activity Permit No Charge
] Living Quarters No Charge

[] Specific Purpose Permit (list activity befow):

Days/Hours requested:

Extended Hours Permit {check type below): No Charge
(& Dance (¢ Entertainment

Days/Hours requested: open at 10 am, close at 2 am daily

[ ] Off-premise Storage No charge
[7] Direct Connection(s} No charge

Inspection, License, Permit, & Permission Fee Calculation

Numberof Licenses: 1 x570.00 Inspection Fee

Total Inspection Fee(s): $70.00

Total License Feefs): $100.00
Total Permit Fea(s): $175.00
TOTAL FEES DUE: %$345.00

Make checks payable to State of Michigan

Lec-150(02-17) LARA is an eyual opportunity employer/program. Auxiliary aids, services and othet reasonable accommodations are availabte upan tequest to individuals with disabiities. Page 2 of 4




Commission Meeting Date:

Date: December 6, 2018

To: Honorable Mayor and City Commissioners
From: Planning & Economic Development

RE: Amendment to PILOT Ordinance

SUMMARY OF REQUEST:

To amend Section 82-51 of the City Code of Ordinances to reduce the service charge to be
paid in lieu of taxes from a 3% minimum to a 2% minimum. The new essential service fees
that the City has been including in development agreements will allow the City to collect
more revenue.

FINANCIAL IMPACT:

The City will gain more revenue through essential services fees than from service charges.
BUDGET ACTION REQUIRED:

None

STAFF RECOMMENDATION:

Approval of the amended ordinance

COMMITTEE RECOMMENDATION:

None

12/6/2018



CITY OF MUSKEGON
MUSKEGON COUNTY, MICHIGAN
ORDINANCE NO.

THE CITY COMMISSION OF THE CITY OF MUSKEGON HEREBY ORDAINS:

1. Chapter 82, Article II of the Code of Ordinances of the City of Muskegon,
Michigan, Section 82-51 are amended to read as follows:

Section 82-51. Payment in lieu of taxes; amount; standards for determination.

The payments in lieu of taxes to be made by housing projects exempt from ad
valorem taxes under this division are hereby established by the city pursuant to
Section 15a of Public Act No. 346 of 1966 (MCL 125.1415a), without regard to
the amounts otherwise set forth in such section of this act. The service charge to
be paid in lieu of taxes by any housing project exempt under this division shall be
determined as follows:

(1) Amount. Except as provided in subsection (2)(h) of this section, the
service charge shall be in an amount no less than 2 percent nor more than
20 percent of the contract rents charged for the total of all units in the
exempt housing project, whether the units are occupied or not and whether
or not the rents are paid. In no event shall the service charge exceed the ad
valorem real property taxes which would be paid for the housing project if
it were not exempt.

(2) Standards for determining the amount of the payment in lieu of taxes.
In determining the amount of service charge (not less than the minimum)
which will be paid the city for a housing project exempt under this
division the following standards shall guide the city. All criteria which
apply shall be considered to arrive at the service charge:

a. In the event the housing project or a substantial part thereof is
located in a rehabilitated structure, for that portion of the project
found in the rehabilitated structure the city shall establish a lower
service charge.

b. In the event the housing project is located in an area of the city
which is part of a tax increment district and removes taxable
property from the tax roll, the city shall establish a higher service
charge.



c. The city shall consider the number of exempt units as compared
to nonexempt units which are attached or contiguous to the
housing project, but which are developed simultaneously with it by
the same developer. To the extent that nonexempt units, including
units calling for market rents, are included in the development, the
city shall consider lowering the rate of the service charge on the
exempt units.

d. In the event the housing project is proximate to nonsubsidized
and nonexempt housing which is not part of any project for which
the developer of the exempt housing project is responsible, the city
shall establish a higher service charge.

e. In the event the housing project is eligible for other property tax
abatements or reductions of any kind, or municipal benefits not
generally available to residential properties, the city shall establish
a higher service charge.

f. In the event the housing project results in an increase in the need
for public services such as water or sewer extensions, public
transportation services, additional snow plowing, police and fire
services, or increased school populations, the city shall establish a
higher service charge.

g. In the event the city determines that the housing project will
result in significantly increased traffic generation or street or
highway safety problems, the city shall establish a higher service
charge.

h. For a project which meets the criteria of section 82-50(4), the
service charge may be continued in the amount the city had
previously determined.

(3) Property or unit becoming ineligible. In the event any residential unit
is found to be occupied by persons who are not eligible to occupy exempt
units under this division, the service charge for that unit, prorated, shall
equal the general property taxes which would be payable (prorata) for that
unit. In the event the city determines that more than 50 percent of the units
in the housing project are occupied by such ineligible persons, then the
entire housing project shall be immediately liable for a service charge in
an amount equal to the ad valorem property taxes which would otherwise
be charged by tax bills normally issuing in the year of the city's
determination.

2. This Ordinance is to become effective ten (10) days after adoption.



Ayes:
Nays:
First Reading:

Second Reading:

CERTIFICATE

The undersigned, being the duly qualified Clerk of the City of Muskegon,
Muskegon County, Michigan, does hereby certify that the foregoing is a true and
complete copy of an ordinance adopted by the City Commission of the City of
Muskegon, at a regular meeting of the City Commission onthe  day of
, 2018, at which meeting a quorum was present and remained
throughout, and that the meeting was conducted and public notice was given pursuant to
and in full compliance with Act No. 267, Public Acts of Michigan of 1976, as amended,
and that minutes were kept and will be or have been made available as required thereby.

Date: , 2018

Ann Marie Meisch, MMC
City Clerk

Publish: Notice of Adoption to be published once within ten (10) days of final
adoption.



CITY OF MUSKEGON
NOTICE OF ADOPTION

TO: ALL PERSONS INTERESTED
Please take notice that on , 2018, the City Commission of

the City of Muskegon amended Chapter 82, Article II of the Muskegon City Code,
summarized as follows:

1. Section 82-51 is amended to provide that the combination of the
service charge, which means the payment in lieu of taxes, and the essential
services fee shall be not less than 2% nor more than 20% of the contract rents
charged for the total of all units in the project, whether the units are occupied or
not and whether or not the rents are paid.

Copies of the ordinance may be viewed and purchased at reasonable cost at the
Office of the City Clerk in the City Hall, 933 Terrace Street, Muskegon, Michigan,
during regular business hours.

This ordinance amendment is effective ten (10) days from the date of this
publication.

Published: ,2018 CITY OF MUSKEGON

By

Ann Marie Meisch, MMC
City Clerk

PUBLISH ONCE WITHIN TEN (10) DAYS OF FINAL PASSAGE



Commission Meeting Date:

Date: December 6, 2018

To: Honorable Mayor and City Commissioners

From: Planning & Economic Development

RE: Second Amendment to Contract for Housing Exemption — Nelson
Place

SUMMARY OF REQUEST:

The City granted a PILOT to the developer on March 26, 1996 and executed the first
amendment to the Contract for Housing Exemption on March 11, 2014. The developer has
now decided to refinance the building and this amendment is necessary to insure the
continued operation of the project. The current PILOT, which expires in 2029, mandates
that the developer pay 4% of the total of the contract rents to the City. The developer is
requesting to extend the PILOT until 2036. The developer has agreed to amend the PILOT
to pay 2% of the total of the contract rents and a 2% essential services fee from now until
2029 and then 2% of the total of the contract rents and a 4% essential services fee from
2030 until 2036.

FINANCIAL IMPACT:

The City will gain increased revenue from increased essential services fees.
BUDGET ACTION REQUIRED:

None

STAFF RECOMMENDATION:

Approval of the second amendment to the contract for housing exemption and development
agreement.

COMMITTEE RECOMMENDATION:

None

12/6/2018



DEVELOPMENT AGREEMENT

This Agreement between NELSON PLACE LIMITED DIVIDEND HOUSING
ASSOCIATION, a Michigan limited partnership (the "Developer") and CITY OF
MUSKEGON, 933 Terrace Street, Muskegon, Michigan (the "City") is made pursuant to the
following terms:

RECITALS

A. Concurrent with this Agreement, Developer and City have entered into a Second
Amendment to Contract for Housing Exemption (the "Exemption Agreement"), an executed copy
of which is attached hereto as Exhibit 1, for the operation of a low-income housing project for
families, known as the Nelson Place Apartments located at 350 Houston Avenue, Muskegon MI
(the "Development"); and

B. The City has granted an exemption from all ad valorem property taxes for the
affordable housing units within the Development; and

C. In addition to the terms of the Exemption Agreement regarding the Development's
tax exempt status, the parties wish to memorialize additional details herein.

Now, therefore, for good and valuable consideration, the parties agree as follows:

1. In addition to imposition of the minimum service charge of two percent (2%) of
contract rents, as outlined in the Exemption Agreement, Developer shall pay to the City an
essential services fee of two percent (2%) of contract rents, for the provision of essential services
such as police and fire protection, pursuant to the same timeline as that of the service charge
through 2029 and pay an essential service fee of four percent (4%) of contract rents thereafter
through 2036.

IN WITNESS WHEREQOF, the parties have signed this Agreement on the dates indicated
below.

CITY OF MUSKEGON

Dated: December ,2018 By:
Name: Stephen J. Gawron, Mayor

Dated: December ,2018 By:
Name: Ann Meisch, City Clerk




NELSON PLACE LIMITED DIVIDEND
HOUSING ASSOCIATION LIMITED
PARTNERSHIP, a Michigan limited partnership

By: Hollander Development Corporation, a
Michigan Corporation, Its General Partner

By:
Name: Joseph Hollander
Its:  Vice President

K:\Karen\Hollander Development Corp\Nelson Place LDHALP\PILOT\Development Agreement - Nelson Place 113018.docx



CITY OF MUSKEGON
SECOND AMENDMENT TO CONTRACT FOR HOUSING EXEMPTION
This agreement between Nelson Place Limited Dividend Housing Association Limited

Partnership ("Developer") and City of Muskegon, 933 Terrace, Muskegon, Michigan ("City")
has entered into pursuant to the following terms:

Recitals
A. Developer and City executed a contract for housing exemption dated March 26,
1996.
B. Developer and City executed a First Amendment to Contract for Housing Exemption
on March 11, 2014.
C. Developer has decided to refinance Nelson Place. The existing Fannie Mae loan and

mortgage will be paid off, but the existing low income housing tax credits limitations will remain in
place.

D. In order to insure viable continued operation of the low income elderly housing
project, and to assist development in this area, City and Developer recognize that a second
amendment to the original contract is necessary.

THEREFORE, THE PARTIES AGREE AS FOLLOWS:

1. Paragraph 3.1 of the Contract for Housing Exemption shall be revised to read as
follows:

3.1 Payment in lieu of taxes shall be required of this Project in the amount of two
percent (2%) of the total of the contract rents which are charged all living units, (whether
occupied or not), located in that portion of the project which would be exempt. The
required payment shall constitute a lien on the property, enforceable in the same manner
as general property taxes. The required payment shall not exceed the taxes that would be
paid but for the Act.

2. Paragraph 4 of the Contract for Housing Exemption shall be revised to read as
follows:



4. Term. The exemption may be terminated by City upon the occurrence of the first
of the following events:

a. December 30, 2036;

b. The Sponsor fails to qualify pursuant to Section 15a of the Act;
c. Nelson Place is no longer utilized as alow income elderly housing project;
d. Any material violation or default under Section 82-55 of the City of

Muskegon Ordinances if not cured within 90 days after written notice to
the Sponsor and the Authority;

The parties further acknowledge and agree that the payment in full of the existing 2014
promissory note and mortgage involving the Michigan State Housing Development
Authority does not trigger a default of the Contract for Housing Exemption or this
Second Amendment to the Contract for Housing Exemption.

3. As to all other respects, the Contract for Housing Exemption shall continue in
force as if restated herein.

The remainder of this page is intentionally left blank.



This Second Amendment to the Contract for Housing Exemption became
effective upon refinancing between December , 2018 and February 28, 2019.

CITY OF MUSKEGON

Dated: December ,2018 By:
Name: Stephen J. Gawron, Mayor

Dated: December ,2018 By:
Name: Ann Meisch, City Clerk

Nelson Place Limited Dividend Housing
Association Limited Partnership

Dated: December ,2018 By: Hollander Development Corporation
Its: General Partner

By:
Name: Joseph Hollander
Its: Vice President

K:\Karen\Hollander Development Corp\Nelson Place LDHALP\PILOT\Second Amendment to Contract for Housing Exemption 2018 rev 120318.docx



AGENDA ITEM NO.
CITY COMMISSION MEETING

TO: Honorable Mayor and City Commissioners
FROM: Frank Peterson, City Manager
DATE: December 4, 2018

RE: 2019 Salary Schedule and Fringe Benefits for Non-Represented Employees

SUMMARY OF REQUEST:
To approve and adopt the proposed salary ranges and salary schedules for the non-represented
administrative, technical, professional, and supervisory employees for 2019 as follows:

Increase base wages by 1.50%
Increase Residency Incentive by 1.00% (to a total of 4% effective 1/1/19)
Increase Employer 457 Match from $77 per pay period to $115 per pay period

FINANCIAL IMPACT:
The changes will cost approximately $38,436 for FY 2018-19.

BUDGET ACTION REQUIRED:
None

STAFF RECOMMENDATION:
To approve and adopt the proposed salary schedules for non-represented employees for 2019.

COMMITTEE
RECOMMENDATION: None.




CITY OF MUSKEGON
2019 WAGE MATRIX FOR NON-UNION PART-TIME AND LIMITED TERM EMPLOYEES

Michigan Minimum Wage is $10.00 as of January 1, 2018

JOB TITLE STEP 1 STEP2  STEP3 STEP 4 STEPS STEP 6 STEP 7

GRADE 1 Min.  Min +.50 Min + $1
INTERNS AGE 16-17 (Minimum wage for Employees under Age 18)

GRADE 2 11.00 11.50 12.00 12.50
BUILDING FACILITY CARETAKER
SCHOOL CROSSING GUARD

GRADE 3 10.00 11.00 12.00 13.00 14.00 15.00 16.00
INTERN, EXCLUDING PARK INTERN

GRADE 4 11.00 11.50 12.00 12.50
MARINA AIDE
PARK RANGER

GRADE 5 11.50 12.00 12.50 13.00 13.50 14.00
FACILITY SUPERVISOR |
BEACH/PARK RANGERS (PUBLIC SAFETY)

GRADE 6 12.50 13.00 13.50 14.00 14.50 15.50 16.50
FACILITY SUPERVISOR Il
ASSISTANT HARBOR MASTER

GRADE 7 12.00 12.50 13.00 14.00 15.00 16.00 17.00
PARK INTERN
GRADE 7 A 12.50 13.00 14.00 15.00 16.00 17.00 18.00

HARBOR MASTER

GRADE 7 B 14.7 15.23 15.75
POLICE RECRUIT
START 500 HRS 1,000 HRS SERVICE

GRADE 8
BOARD OF CANVASSERS $65.00 per day
BOARD OF REVIEW $75.00 per day
RECEIVING BOARD $60.00 per day

ELECTION WORKERS (INSPECTORS $10.50 per hour
ELECTION WORKER CHAIRPERSON $13.00 per hour
ELECTION WORKER CO-CHAIRPERS $12.00 per hour

GRADE 9 A 15.00 15.38 15.76 16.15 16.56 16.97 17.40
EVENT SECURITY MANAGER

GRADE 9 B 19.30 20.27 21.28 22.34 23.56
PART TIME POLICE OFFICER
STEP-2 (500 hours); STEP-3 (1000 hours); STEP-4 (1500 hours); STEP-5 (2000 hours)



2109 NON-UNION SALARY SCHEDULE

CLASSIFICATION STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP9 STEP 10 STEP 11

RANGE A $90,184.96 $93,142.97 $96,100.98 $99,058.99 $ 102,017.00 $ 104,975.01 $ 107,933.02 $ 110,891.03 $ 113,849.04 $ 116,807.05 $ 119,765.06
RANGE B $ 85,890.44 $ 88,707.59 $91,524.75 S 94,340.84 S 97,158.00 $ 99,976.21 $ 102,780.69 $ 105,609.46 $ 108,426.61 $ 111,243.76 $ 114,061.97
RANGE C $80,358.85 $81,997.06 S 83,635.27 S 8527348 S 86,911.69 $ 88,549.90 $ 90,188.11 $ 91,826.32 $ 93,464.53 $ 95,102.75 $ 96,740.96
RANGE D $ 74,103.59 $ 75,958.48 $77,813.36 $79,668.25 $ 81,523.14 $ 83,378.02 $ 8523291 $ 87,087.79 $ 88,942.68 S 90,797.57 $ 92,652.45
RANGE E $62,286.75 S 64,317.25 $66,347.76 $68,379.32 S 70,408.77 S 72,439.27 S 74,469.78 S 76,499.23 $ 78,531.84 S 80,562.35 $ 82,591.79
RANGE F $58,033.71 $59,994.17 $61,954.62 $63,915.08 $ 6587553 $ 67,835.99 $ 69,796.45 $ 71,756.90 $ 73,717.36 S 75,677.81 S 77,638.27
RANGE G $50,549.92 $52,225.19 $53,900.46 $55575.73 $ 57,251.00 $ 58,926.27 $ 60,601.54 $ 62,276.81 $ 63,952.08 S 65,627.35 $ 67,302.65
RANGE H $43,066.12 S 44,455.69 S 4584526 $47,236.94 S 48,626.51 $ 50,016.08 $ 51,404.60 $ 52,822.96 $ 54,185.85 $ 55577.53 $ 56,967.10
RANGE | $38,111.82 $39,335.61 $40,559.40 $41,786.36 S 43,010.16 $ 4423501 $ 4545880 $ 46,683.65 S 47,908.50 $ 49,133.35 $ 50,358.20

RANGE J $33,779.20 $34,792.58 $35836.35 $36,911.44 $ 38,018.78 $ 36,114.35 S 40,334.07 $ 41,544.15 $ 42,790.48 S 44,074.19 $ 45,396.42



CITY COMMISSION MEETING — DECEMBER 11, 2018
TO: Honorable Mayor & City Commissioners
FROM: Jeffrey Lewis, Director of Public Safety
DATE: December 04, 2018
SUBJECT: Towing Contract

SUMMARY OF REQUEST:

Proposals have been accepted for the towing contract with the City of Muskegon.
This contract will go into effect on January 14, 2019. Proposals were submitted by
the following companies:

1. Eagle Towing, 2844 S Mill Iron Rd, Muskegon, Ml 49444
2. Ramos Towing, 710 Alberta, Muskegon, Ml 49441
3. Reliable Towing Services, Inc, 1288 Ninth St, Muskegon, Ml 49440

All bids have been reviewed in their entirety for services offered. The City of Muskegon
has determined the towing bid will be awarded to Ramos Towing.

*See all supporting document/attachments to support recommendation.

FINAN1CAL IMPACT:

None

BUDGET ACTION REQUIRED:

None

STAFF RECOMMENDATION:

The Director of Public Safety recommends the Commission consider selecting Ramos
Towing Services for a three (3) year towing contract to provide needed towing services
listed in the contract.

Page | 1



CITY OF MUSKEGON POLICE DEPARTMENT

2018 BID SHEET
TOWING SERVICE AND STORAGE OF AN IMPOUNDED VEHICLE WITHIN THE
CORPORATE LIMITS OF THE CITY OF MUSKEGON

Service Descrlption st Year nd 'y
DATES 2019 2020

TOWING to Impound Facility only minimum bid to start at $70.00
. — f.
Towing To Impound Facility 3 Y] SYOo & %C} o Xe) 35\%@ 00

Towing of Investigation Vehicles ' O (D -,
Towing of City vehicles fo ‘ _
Muskegon Locales { i.e. DPW, - - D
NIPD, dealerships)
Same as ahove for City vehicles P
15 to 50 tons O . O @

STORAGE per day at facility/moped minimum bid to start at $25.00
Storage per day at facility 3 9 5.006 \%50 8O \@30’ OO

Storage per day for [nvestigation O L”‘“"‘O‘& 0 ¢‘f’;"jh°:j > ?;4’;;;535!

S \
'Moped storage per day ‘ 96;00 EEkBO OO0 i 5 0.0
City vehiclo flat tire - |
changeflexchange (DPW heavy O O ' Cj}i

equipment exempt)

BIDDER INFORMATION

Bidder: . o e e e e
ﬂ\cmf% @K(\zamo S
Representing:

T YRMN0S TheIN G
Address City/Zip

UO_ Dnecdo Muskeqon HGY {4 |
Phone Website/Email:

O3)-33-154 7
Dated:
/]-0C9- 1§

All bids are to be submitted to: _
City Of Muskegon Clerk's Office
933 Terrace
Muskegon, Ml 49440




CITY OF MUSKEGON POLICE DEPARTMENT
2018 BID SHEET

TOWING SERVICE AND STORAGE OF AN IMPOUNDED VEHICLE WITHIN THE
CORPORATE LIMITS OF THE C!TY OF MUSKEGON

BID PROPOSAL e ST
Service Descr]ptlon | 1st Year an Year 3rd Year
DATES 2019 2020 2021

TOWING to Impound Facility only minimum bid to start at $70.00

Towing To Impound Facility 170 e 7 0. 0 r7 . 00

Towing of Investigation Vehicles O O O
Towing of City vehicles to ‘
Muskegon Locales { i.e. DPW,
MPD, dealerships) O O O
Same as above for City vehicles
15 fo 50 tons O & O

STORAGE per day at facility/moped minimum bid to start at $25.00

Storage per day at facility ﬁ?j <Y jji 24 AN e

Storage per day for Investigation O O P,
. - ’ — et
Moped storage per day 25 < Q5= A5
City vehicle flat tire - :
changel/exchange (DPW heavy O O _ ®)

edquipment exempt)

BIDDER INFORMATION

pder: 'ﬂam uS (() e % )Ama\(ew OJS e

Representing: - _ ‘
Kelt&ble IOUJMQ 3@(\“(,&5/ IVIC..

Address | 265 Niath SH. ~ Ciwlﬂu;f{ifam/ 47950

Website/Email:

Phone

21-133-[309
Dated: NU\/_ /o?, A&/X

All bids are to be submitted to:

City Of Muskegon Clerk's Office
933 Terrace
Muskegon, MI 49440



CITY OF MUSKEGON POLICE DEPARTMENT
2018 BID SHEET
TOWING SERVICE AND STORAGE OF AN IMPOUNDED VEHICLE WITHIN THE
CORPORATE LIMITS OF THE CITY OF MUSKEGON

Service Description

DATES 2019 2020 2021

:GWING to Impound Facmty only minimum bid to start at $70.00

Towing To Impound Facility '7C>f o0 %;OC) el al
Towing of Investigation Vehicles @ O 6
Towing of City vehicles to ‘
Muskegon Locales (i.e. DPW, O O Cj

MPD, dealerships)

Same as above for City vehicles O Q 3 O

15 to 50 tons

STORAGE per day af faclhtyimc)ped m;mmum bid to start at $25.00

 Storage per day at facility- L_S;C)O 25.00 2.5, oo

:’Sterag‘e per day for aneSﬁQatid’n’ ) R N 0 o

‘Moped storage per day ?,,C/()() 2. 500 |

City vehicle fiat tire

change/exchange (DPW heavy 0 O

eguinment exempt)

Q’d"erW .
| chn

Representing:
Eugre 7ovtﬂ7

//W/(c)w‘-”

s 0 g Sy S ol Tt | o, T S

Phone Website/Email:

2372~ 0728 @Wewéeﬂ/e/amaj 2 3

',[-)a-iﬁ/ 7/)% o

All bids are to be submitted to: ,
City Of Muskegon Clerk's Office

933 Terrace
Muskegon, Ml 48440



TOWING AGREEMENT

This Towing Agreement is made on
between the City of Muskegon, Michigan Municipal Corporanon with
offices at 933 Terrace Street, Muskegon, Michigan 49440 ("City"), and
Ramos Towing, with offices at 2444 S. Getty Street, Muskegon, Ml,
("Contractor").

Recitals

A. Contractor operates a vehicle towing service,
impound service and facility licensed by the State of Michigan;
and,

B. City desires to retain Contractor to operate a vehicle
towing service, impoundment service and facility pursuant to the
terms and conditions of this Agreement.

Therefore, the parties mutually agree as follows:

1. Retention of Contractor. City retains Contractor as an
independent contractor to operate a towing and wrecker service and
impoundment facility for the storage of certain motor vehicles for the
City pursuant to the terms and conditions of this Agreement. City
agrees to exclusively utilize Contractor's towing and wrecker service
and impoundment facility, providing the owner/operator of said motor
vehicle does not expressly select some other alternative and
reasonable provider of said services. Notwithstanding the foregoing,
City may call another towing company if Contractor does not respond in
a timely manner or does not provide adequate equipment necessary to
provide the services as provided by this Agreement. The City reserves
the right to hire specialized equipment outside the scope of this
Agreement when needed, i.e., mobile cranes, or other heavy
equipment which might be needed for special situations. The parties
specifically agree that all fees, charges and expenses incurred by
Contractor in performance of this Agreement are not City's obligation,
and all collection attempts will be directed to the owner/operator of the
subject motor vehicle.

2. Term. The term of this Agreement will commence on
January 14, 2019 and will continue until January 13, 2021, unless
earlier terminated by City pursuant to Section 10. City will have the
unilateral option to extend this Agreement for two additional one-year
terms under the same terms and conditions of this Agreement if, in
City's sole discretion, the extension is in the City's best interest. This

Page 1



extension will be exercised by the City providing written notice to
Contractor at least 60 days prior to the termination date.

3. Duties of Contractor. Contractor will operate a vehicle
towing service, impound service and facility seven days a week, 24
hours a day, in such a manner that Contractor can be reached by
telephone at all times by Muskegon Central Dispatch, the Muskegon
Police Department, and the Muskegon Department of Public Works.
Contractor will tow and/or store all motor vehicles, including tractors
and trailers, directed to be towed and/or stored by the City’s agents

and employees.

a. Equipment. At all times during the term of this Agreement,
Contractor will own and keep in good operating condition the following

equipment:

1l

111.

1v.

V1.

vil.

Viil.

1X.

FCC licensed radio dispatched wreckers;

Set of dollies;

Equipment for changing tires, air tanks for inflating tires,
tools for lock-outs;

Booster battery or cables for starting cars or trucks;

Fire extinguishers, flares;

Extra chains, pry bar, broom and shovel, bucket, oil dry;
Two standard wreckers fully equipped as specified herein
and one large heavy-duty wrecker capable of handling

trucks, trailers, semi-trailers, and other large vehicles, up to
a gross weight of 50 tons;

Power winch on each unit set forth in (vii) above; and,

Gross vehicle weight per wrecker unit rating of not less than
8,000 pounds, and the manufacturer's specifications for
rated capacity of at least one ton.

Wrecker for 50 ton vehicles (or sub contracted for this
equipment)

All equipment must be maintained in good working order to safely
perform the service required by this Agreement, and conform to the
standards, requirements and regulations mandated by federal, state, county

Page 2



and City agencies.

All towing vehicles will be equipped with communication devices
capable of covering all of the territory within the City limits and its immediate
bordering jurisdictions and will be subject to periodic inspections by the City
regarding their mechanical condition.

Contractor will keep the City informed of the number of tow trucks it
has available for use in the performance of this Agreement, including the
year, make, model, and capacity. This information must be supplied to the
Director of Public Safety.

Contractor will display the company name and phone number
prominently on each of its vehicles used in accordance with this Agreement.

b. Facility. At all times during the term of this Agreement,
Contractor's towing and impound service facility must:

i be located within Muskegon County;

ii. contain a heated, secure building;

iii. have a fenced area able to accommodate up to 75 vehicles;
iv. comply with the laws of Michigan and the City of Muskegon,;

V. have prominently posted alist of towing and storage
charges, hours of operation as approved by the City,
as well as the Contractor's business telephone
number; and,

Vi. be maintained in a clean and presentable condition.

c. Fees. At all times during the term of this Agreement,
Contractor will abide by the table of fees attached to Contractor's bid
documents, which is incorporated herein and made a part hereof as
Appendix A. Any customer service, including accidents, impounds or
private tows, received through a request of the City, will be invoiced
according to this fee schedule. Notwithstanding the foregoing, if a vehicle is
impounded for evidence, contractor agrees that all storage fees will cease
and tow fees in certain exigent circumstances relating to victims may be
waived at the sole discretion of the Director of Public Safety.

During the term of this Agreement, Contractor may not increase its
fees except upon prior approval granted by the Muskegon City Commission,
following review and recommendation by the Muskegon Police Department
and/or Department of Public Works.

Page 3



Contractor will charge only for equipment actually needed and
requested by City at the scene.

City reserves the right to cancel a request for services of the
Contractor at any time, including up to the time of hook up, without either
the City or owner or operator incurring any charges. If the owner of the
vehicle arrives on scene before the vehicle is towed, and the vehicle can
be safely moved by the owner in the opinion of the police officer in charge
at the scene, no charges will be incurred and the vehicle will be released
to the owner.

Contractor will not charge storage fees for any day Contractor is closed
to the general public. Contractor will not charge storage fees for the first 24
hours of storage.

d. Personnel Qualifications. Contractor will maintain adequate
staffing in order to insure proper and timely response to any and all police
requirements for impounding vehicles. Contractor will provide the City with a
list of the names and addresses of all current operators/drivers and will notify
the City of all changes in operators/drivers. Every operator/driver will:

i be competent by reason of demonstrated experience or
training, in the sole judgment of the City, to safely operate the type of
tow truck used by the impound service;

ii. possess the ability to rig, move, pick up and transport
vehicles without increasing the original damage, insofar as possible;

ii. be free from the influence of alcoholic beverages,
narcotics, or dangerous drugs while on duty;

iv. be familiar with the ordinances, rules and regulations
pertaining to tow trucks; and,

V. be licensed as provided by applicable federal, state and
local Jaws and ordinances.

€. Expenses. Contractor will be solely responsible for all
expenses incurred by Contractor, its agents and employees, in connection
with the performance of this Agreement.

f. Auctions. Contractor will be responsible for the holding of public
auctions for abandoned vehicles, furnishing all documentation attendant to
any sale at said auction, paying for the auctioneer, and paying for the public
notice advertised in the local daily newspaper. Contractor agrees to hold said
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auctions under the supervision of the Muskegon Police Department. Auctions
will be conducted based on the number of vehicles held, but not less than
once per calendar quarter. If no bids are received at the auction, Contractor
will become the owner of the vehicle or group of vehicles and will be
responsible for disposal. Public auctions will comply with State law.
Contractor shall be responsible for $55 city fee for each impounded vehicle
sold at auction.

g. Storage of Vehicles. All vehicles impounded will be stored in a
storage lot or building which is fenced with all gates securely locked and a
responsible person in charge of the business 24 hours a day that may be
called to respond to the lot by someone from the City. Vehicles stored in the
building or storage yard will be parked so as to allow one foot of space
between vehicles. Storage charges will not be assessed for the first 24 hours

of storage.

h. Release of Vehicles. The owner of an impounded vehicle or
authorized representative of the owner will be required to have a signed
approval by the City's Police Department prior to the vehicle being released.
Whenever impounded vehicles are claimed by the owner, Contractor will provide
the owner with an itemized statement of all charges relating to impounding the
vehicle, including a written justification for fees over and above the standard towing
fee. Contractor will make every reasonable effort to verify that the individual
claiming a stored vehicle is the actual owner or authorized representative of the
owner before the vehicle is released.

i Hours of Operation. Contractor will be available and capable of
providing towing services 24 hours a day on each and every day (365 days a year)
during the term of this Agreement. Contractor will be open to the general public from
8:00 am through 5:00 pm, Monday through Friday, on each and every week during the
term of this Agreement to release motor vehicles to their rightful owners. No storage
fees may be charged by Contractor for any day that the business is closed to the
general public.

j. Services. Contractor will have a tow truck at the scene in a timely
manner to tow vehicles as requested by the City. Furthermore, Contractor will
clean up accident debris from the street upon response to accident scenes. If
clean-up is requested and towing is not required there will be no clean-up charge to
the City. Clean-up will be deemed completed when inspected and approved by the
City official in charge at the scene. If Contractor does not arrive at the requested
location within 25 minutes, the police officer or City employee may have the vehicle
towed to Contractor's yard at Contractor's expense, and Contractor will accept the
vehicle for storage.

At the towing scene, or upon reasonable dispatch thereafter, Contractor
must provide the owner or operator of the motor vehicle with a written list
itemizing towing fees, storage rates and other expenses. Additionally, Contractor
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must advise in writing the owner/operator of the right to remove any and all
unattached personal property from the motor vehicle at the impoundment yard.

k. Driving of Vehicles. Neither Contractor nor any of its employees
and/or agents will at any time drive or remove from the premises any motor
vehicles placed with Contractor for storage purposes, except with the written
permission of the owner of the motor vehicle or by operation of law.

1. Recommendation of Repair or Collision Shop. Under no
circumstances will Contractor recommend arepair or collision shopto the vehicle
owner/operator.

4, Recordkeeping and Documentation. Contractor will maintain all
required records and complete all necessary forms for the state of Michigan,
Muskegon Police Department, and the Muskegon Department of Public Works.
Contractor will maintain all records relating to the disposition ofimpounded vehicles
for a period not less than four years, and the City will have the right to inspect, copy
and audit these records during any business hours.

a. Invoices. A written or computerized record or invoice will be
kept by Contractor and include the following information for each vehicle:

i. Vehicle identification number;

ii. Gross vehicle weight rating;

m.  Year, make, and model of vehicle;

iv. Name of owner of vehicle;

v. Details of all services rendered regarding vehicle;

Vi Location from which the vehicle was towed or impounded;
vii.  Mileage of the vehicle; and,

viii.  Any other information the City may require.

These records will be maintained and kept throughout the term of this
Agreement (plus one year following the termination of this Agreement) and
will be made available to the City for inspection upon request.

b. Monthly Audit. A monthly audit will be conducted by
Contractor of all vehicles impounded, including the reason the vehicle was
impounded. The audit will be submitted to the City's Police Department by
the fifteenth day of the following month. Any invoice for special equipment
or added services which exceed the standard towing fees will be
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specifically itemized and contain written justification for such additional
fees.

5. Independent Contractor. Contractor is an independent contractor
and not an employee of the City. Neither the Contractor, nor the Contractor's
employees or subcontractors, will be entitled to any or additional insurance,
health, retirement or similar benefits which are or may become available to City
employees, as aresult of this Agreement. In addition, current or future City
employees or agents will not be construed or considered to be employees or
agents of Contractor.

6. Taxes. Contractor will be solely responsible for the payment and
withholding of any and all taxes, levies and assessments under any federal, state
or local law and will provide for the payment of taxes on or for income,
unemployment, old age, social security, workman's compensation, or any other
taxes with respect to the Contractor, the Contractor's employees or
subcontractors in connection with the work performed pursuant to this
Agreement.

7. Insurance.

a. Liability Insurance. During the term of this Agreement,
Contractor must maintain comprehensive general liability insurance and
vehicle liability insurance, including coverage of all operations as a towing
service and name the City as co-insured in at least the following amounts:

i Comprehensive general liability insurance in an
amount not less than $1,000,000 for each occurrence;

il Vehicle liability insurance in an amount no less than
$1,000,000 for each occurrence;

iii. An umbrella policy for liability insurance covering any
and all of such risks in an amount not less than $1,000,000; and,

iii. A garage keeper’s insurance policy in the amount of not
less than $250,000.

Contractor will provide City with copies of these insurance policies.

b. Worker's Compensation Insurance. During the term of this
Agreement Contractor must maintain in full force and effect, workers
compensation insurance with limits established under state law, and
provide City with a copy of the appropriate certificate evidencing same.
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8. Warranty. Contractor warrants and represents that it is familiar
with the towing and impoundment requirements of the City and is capable of
rendering all services asrequired in this Agreement. Contractor acknowledges
that it has made athorough independent investigation as to its undertakings
under this Agreement and as to the actual conditions and requirements of the
work and the amount of work to be done.

Contractor acknowledges that the City has not made and does not make
any warranties or representations with respect to the City's obligations set forth
in this Agreement except as provided in this Agreement.

9. City Inspections. Contractor will allow members of the City of
Muskegon Police Department or other authorized City representatives to inspect
the Contractor's lot or building, stored vehicles, office or other buildings and
records relative to this Agreement whenever it is deemed necessary by the City.
City reserves the right to conduct an audit at least twice a year of all bills and
records relative to this Agreement. Contractor agrees to provide access to the
records for inspection by the City and its auditors.

10.  Cancellation of Agreement. This Agreement may be canceled
by City upon two days written notice, delivered by hand or sent by ordinary mail
addressed to the Contractor at Contractor's address provided in this
Agreement. This Agreement may be cancelled, if, in the solejudgment ofthe
City's Director of Public Safety, the Contractor has not performed according to
the terms of this Contract.

This Agreement may be canceled by the Contractor upon 60 days written
notice to City's Director of Public Safety.

11.  Indemnification. Except as otherwise provided in this Section, City
and its elected officials, appointed officials, employees and agents (collectively
hereinafter referred to as the "Indemnified Persons"), will not be liable to
Contractor for any reasons. Contractor will indemnify and hold City and the
Indemnified Persons harmless from any loss, expenses, or liability of any nature
(including attorneys' fees) due to any and all suits, demands, actions, legal or
administrative proceedings or claims arising or resulting from or in connection
with:

a. Any act or failure to act including negligence or
misrepresentation by the City or any Indemnified Person, whether
attributable to the City or Contractor in connection with or resulting from
this Agreement, the operations of Contractor, or any other activity;
provided however, that Contractor will not be obligated to indemnify the
City or any Indemnified Person under this Section including costs and
counsel fees if a court of competent jurisdiction finds that the liability in
guestion was caused by the intentional misconduct or gross negligence of
the City and any Indemnified Person unless the court determines that,
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despite the adjudication of liability but in view of all circumstances of the
case, the City or any Indemnified Person is fairly and reasonably entitled to
indemnification which the court considers proper; and/or

b. The negligent performance by Contractor or its agents,
employees, or officers of any work purportedly authorized to be
performed under this Agreement; and/or

c. Any loss or damage connected to or resulting from any work
performed or authorized to be performed under this Agreement; and/or

d. Any injury or damage to any person or property arising
out of this Agreement or the Contractor's performance of this
Agreement.

Ifany action or proceeding is brought against the City or any Indemnified
Person, connected to or resulting from any work performed or authorized to be
performed under this Agreement, that action or proceeding will be defended by
counsel to the City or the Contractor as City will determine. If the defense is by
counsel to the City, the City will pay the costs of that defense including its
counsel fees. If the City determines that the Contractor will defend the City or
an Indemnified Person, the Contractor will immediately assume the defense at
its sole costs.

The Contractor and the City agree to act cooperatively in the defense of
any action brought against the City and the Contractor to the greatest extent
possible. The City agrees that it will not settle any action or proceeding against
it without prior written consent of the Contractor, unless the City has provided
written notice to the Contractor of its decision to waive any right to
indemnification for the proposed settlement (including any costs, expenses or
counsel fee associated therewith).

Contractor will also indemnify City for all costs and expenses, including
reasonable counsel fees, incurred in enforcing any obligation of the
Contractor under this Agreement.

12.  Non-Discrimination. Contractor covenants not to discriminate on
the basis of race, color, religion, or national origin against any employee or
applicant for employment to be employed in the performance of this Agreement

with respect to his/her hire, compensation, tenure, terms, conditions or privileges
of employment, and Contractor further covenants not to so discriminate against
any other person using or attempting to use the facility and services described in
this Agreement. Further, Contractor covenants to require similar covenants on
the part of any sub-contractor(s) or agent(s) employed in the performance of this
Agreement. Contractor will furnish his services on a fair, equal, and non-
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discriminatory basis to all users.

13.  Prevention and Satisfaction of Liens. Contractor agrees not to
file, assert, prosecute, and will not allow construction, mechanic's or material
men's liens to be filed or continued against any City property for services
performed, or for materials, machinel or equipment furnished in connection
with the work to be performed by Contractor or by Contractor's sub-contractors.
If any such lien is nevertheless filed, Contractor agrees, at Contractor's
expense, to take any and all steps necessary and proper for the release,
satisfaction and discharge of said lien.

14.  Permits and Licensing. Contractor agrees to comply with all
federal, state and local laws, ordinances, rules regulations and requirements that
are now, or may in the future become, applicable to Contractor's business or
equipment for the work to be performed pursuant to this Agreement. Contractor
will provide employees who possess a Commercial Driver’'s License with the
appropriate designation with providing service under this Agreement. Itis
Contractor's responsibility to provide services in compliance with the Americans'
Disabilities Act. Contract will also meet the requirements of the Michigan
Commercial Driver’'s License Standards, Federal Drug Free Workplace Act, the
Elliott-Larson Act, the Michigan Civil Rights Act, and any other applicable
employee related legislation.

15.  State of Michigan Abandoned Vehicle Fee. Contractor agrees
not to charge a customer the State of Michigan abandoned vehicle fee until the
customer's vehicle is entered into the LEIN system as anabandoned vehicle. If
Contractor failsto comply with this Section, then Contractor agrees to fully
reimburse the customer, and pay City two times the amount of the abandoned
vehicle fee (currently $40-so, Contractor would pay City $80 per occurrence).
Contractor shall abide by state law and pay the required abandon vehicle fees to
the Michigan Secretary of State.

16. Default. Itis expressly agreed between the parties that if the
impoundment or storage facilities described in this Agreement are vacated,
abandoned or not maintained or operated in accordance with this Agreement, or
if Contractor attempts to sell, convey or assign this Agreement, or if Contractor
fails to provide notices in atimely and proper manner in accordance with Public
Act 1981, No. 104 as amended, or if Contractor defaults in any of the terms of
this Agreement, or if Contractor fails to comply with any statutes, ordinances,
rules, orders, regulations, or requirements of the federal, state and/or City
government or of any and all of their departments and bureaus applicable to the
premises and operations described in this Agreement, or if the Contractor files a
petition in bankruptcy or be adjudicated as bankrupt, or make an assignment for
the benefit of creditors, or take advantage of any insolvency act, City may elect
to terminate this Agreement immediately and, if City elects to terminate this
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Agreement because of the violation of this paragraph, upon such termination
Contractor will compensate City for the loss suffered by reason of the
termination and the default hereunder.

17. Rightto Control. Contractor agrees to perform and supervise all
work under this Agreement efficiently and in accordance with the highest
standards of the industry. Contractor will be solely responsible for the means,
methods, techniques, sequences and procedures for completing the work.

18. Miscellaneous.

a. Sale or Assignment. This Agreement may not be
assigned or sub- contracted without the City's prior written consent.
Contractor's owner(s) agree not to sell or assign their interest, including
their stock, membership interest, or assets in Contractor without City's
prior written consent.

b. Validity. The invalidity of any portion of this Agreement will
not affect the remainder of the Agreement, unless the City so elects.
Unless the City elects otherwise, if any terms of this Agreement shall be
held invalid, illegal, or unenforceable in whole or in part, the validity of the
other terms of this Agreement shall not be affected and shall remain in
full force and effect.

c. Governing Law. This Agreement will be governed by the
laws of the State of Michigan.

d. Entire Agreement. This Agreement represents the entire
and integrated Agreement between the City and Contractor and
supersedes all prior negotiations, representations or agreements, either
written or oral.

e. Amendments. All amendments to this Agreement must
be made in writing and signed by City and by Contractor.

The parties have signed this Agreement the date first above set forth.
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City of Muskegon, a Michigan Municipal Corporation

By
Its Mayor
Contractor — Ramos Towing
By
Its Owner
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Commission Meeting Date: December 11, 2018

Date: November 28, 2018

To: Honorable Mayor & City Commission

From: Community and Neighborhood Services Department
RE: Approval of Sale: City-Owned Home at 1025 E Forest

SUMMARY OF REQUEST: To approve the attached resolution and instruct
the Community and Neighborhood Services department to complete the sales
transaction with Breann Crandall for the rehabilitated home at 1025 E Forest
Avenue: purchase price $71,000.

FINANCIAL IMPACT: The proceeds from the sale will be used to continue the
rehabilitation of affordable homes through the HOME program and provide
funding for our Homebuyer’'s Assistance Program.

BUDGET ACTION REQUIRED: None.

STAFF RECOMMENDATION: To approve the resolution and direct the CNS
staff to complete the sale.

COMMITTEE RECOMMENDATION: None.



MUSKEGON CITY COMMISSION

RESOLUTION TO APPROVE THE SALE OF
HUD PROPERTY AT 1025 E FOREST AVE

WHEREAS, the City of Muskegon is dedicated to the redevelopment of its
neighborhoods and;

WHEREAS, the City of Muskegon is dedicated to promoting high quality
affordable single-family housing in the community and;

WHEREAS, the City of Muskegon is dedicated to promoting
homeownership throughout its neighborhoods;

NOW THEREFORE, BE IT RESOLVED that the City Commission hereby
approves the sale of the property at 1025 E Forest Avenue to Breann
Crandall. This home has been rehabiltated by Community and
Neighborhood Services Department through the Home-Buyer Program.
Adopted this 11" of December, 2018.

Ayes:

Nays:

By

Stephen J. Gawron, Mayor

By

Ann Marie Meisch, MMC City Clerk

AM_Resolution



AGENDA ITEM NO.
CITY COMMISSION MEETING

TO: Honorable Mayor and City Commissioners
FROM: Frank Peterson, City Manager

DATE: August 7,2018

RE: Purchase Agreement - 880 First
SUMMARY OF REQUEST:

City staff is seeking permission to extend the purchase agreement with Core Development for 60
additional days. The purchase agreement would expire January 31, 2019.

FINANCIAL IMPACT:
None.

BUDGET ACTION REQUIRED:
None at this time.

STAFF RECOMMENDATION:
To authorize the city manager to sign a 60 day extension to the existing purchase agreement for 880 First
Street.

COMMITTEE RECOMMENDATION:



Commission Meeting Date: December 11, 2018

Date: December 5, 2018

To: Honorable Mayor & City Commission

From: Planning & Economic Development Department
RE: Request to Deny & Accept Properties that did not

Sell During the Tax sale for 2018

SUMMARY OF REQUEST:

The County of Muskegon held two delinquent tax auctions during 2018. There were fourty-
four properties left after the last auction. According to the State’s tax foreclosure laws, the
City must state that they are not interested in obtaining them, otherwise the City will
automatically receive ownership of the parcels. From the list that was provided, the City
Manager, Planning, and Community & Neighborhood Services have gone over the parcels
to determine which ones to accept.

FINANCIAL IMPACT:

None.

BUDGET ACTION REQUIRED:
None.

STAFF RECOMMENDATION:

To deny and accept certain parcels and authorize both the Mayor and the Clerk to sign said
resolution.

COMMITTEE RECOMMENDATION:

None.



Resolution No. 2018-
MUSKEGON CITY COMMISSION

RESOLUTION TO DENY ACCEPTANCE OF TAX REVERTED PROPERTY FROM THE
COUNTY TREASURER.

WHEREAS, The City may not accept the properties available under the urban homestead act,
1999 PA 127, MCL 125.2701 to 125.2709, PA 123 of 1999, MCL 211.78M(6) or for any other
lawful purpose, and;

WHEREAS, the City of Muskegon does not want to acquire twenty-four parcels;
WHEREAS, the City of Muskegon will accept the remaining twenty parcels;

WHEREAS, the City of Muskegon also will not accept any other parcel that was not on the list
of forty-four parcels (should something be discovered that is not already listed below);

NOW THEREFORE BE IT RESOLVED, that the City of Muskegon shall not accept twenty-
four parcels that were remaining from the tax sale but will accept the remaining twenty parcels.

Legal Descriptions that will Not be Accepted are as Follows:

1- Parcel # 24-205-048-0001-00

Address: 531 Oak Ave.

Description: CITY OF MUSKEGON REVISED PLAT OF 1903 W 1/2 LOTS 1 AND 15
BLK 48

2-Parcel # 24-205-050-0016-10
Address: 704 Amity Ave.
Description: CITY OF MUSKEGON REVISED PLAT OF 1903 E 1/2 LOT 16 BLK 50

3-Parcel # 24-205-215-0002-00
Address: 171 Allen Ave.
Description: CITY OF MUSKEGON REVISED PLAT 1903 LOT 2 BLK 215

4-Parcel # 24-205-215-0003-00
Address: 157 Allen Ave.
Description: CITY OF MUSKEGON REVISED PLAT 1903 LOT 3 BLK 215

5-Parcel # 24-205-267-0012-00

Address: 267 Catawba Ave.

Description: CITY OF MUSKEGON REVISED PLAT OF 1903 WLY 27 FT LOT 12
BLK 267

6-Parcel # 24-205-272-0008-00
Address: 1460 Hoyt St.
Description: CITY OF MUSKEGON REVISED PLAT OF 1903 LOT 8 BLK 272



7-Parcel # 24-205-281-0001-00

Address: 1516 Hoyt St.

Description: CITY OF MUSKEGON REVISED PLAT OF 1903 W 90 1/4 FT LOT 1
BLK 281

8-Parcel # 24-205-282-0002-00
Address: 1526 Terrace St.
Description: CITY OF MUSKEGON REVISED PLAT OF 1903 LOT 2 BLK 282

9 — Parcel # 24-205-337-0007-10

Address: 1194 6™

Description: CITY OF MUSKEGON REVISED PLAT OF 1903 N 43 1/2 FT OF SLY
91 FT LOT 7 BLK 337

10-Parcel # 24-205-376-0001-10

Address: 1303 6™ St.

Description: CITY OF MUSKEGON REVISED PLAT OF 1903 S 45 FT LOT 1 BLK
376

11-Parcel # 24-205-384-0007-20

Address: 1259 Sanford St.

Description: CITY OF MUSKEGON REVISED PLAT OF 1903 S 42 2/3 FT OF E 94
FT LOT 7 BLK 384

12-Parcel # 24-205-384-0011-00
Address: 1221 Sanford St.
Description: CITY OF MUSKEGON REVISED PLAT OF 1903 S 1/2 LOT 11 BLK 384

13-Parcel # 24-205-390-0005-00
Address: 357 Mason Ave.
Description: CITY OF MUSKEGON REVISED OF PLAT 1903 LOT 5 BLK 390

14-Parcel # 24-205-394-0001-00

Address: 1280 Sanford St.

Description: CITY OF MUSKEGON REVISED PLAT OF 1903 W 98 FT LOT 1 BLK
394

15-Parcel # 24-205-406-0009-00
Address: 7™ St.
Description: CITY OF MUSKEGON REVISED PLAT OF 1903 BLOCK 406 LOT 9

16-Parcel # 24-205-407-0008-10

Address: 376 W Grand Ave.

Description: CITY OF MUSKEGON REVISED PLAT OF 1903 E 100.6 FT LOT 8 BLK
407

17-Parcel # 24-205-419-0007-10

Address: 340 W Southern Ave.

Description: CITY OF MUSKEGON REVISED PLAT OF 1903 E 56.6 FT LOT 7 BLK
419



18-Parcel # 24-205-426-0005-00
Address: 1592 5™ St.
Description: CITY OF MUSKEGON REVISED PLAT OF 1903 LOT 5 BLK 426

19-Parcel # 24-205-478-0014-00

Address: 900 W Grand Ave.

Description: CITY OF MUSKEGON REVISED PLAT OF 1903 W 46 FT LOT 14 BLK
478

20-Parcel # 24-205-480-0005-00
Address: 1075 Washington Ave.
Description: CITY OF MUSKEGON REVISED PLAT OF 1903 LOT 5 BLK 480

21-Parcel # 24-205-486-0018-10

Address: 1507 Division St.

Description: CITY OF MUSKEGON REVISED PLAT OF 1903 N 1/2 LOT 18 BLK 486
EXCW 16 FT

22-Parcel # 24-215-001-0007-00
Address: 1844 S Getty St.
Description: CITY OF MUSKEGON CONTINENTAL ADD S 31 FT LOT 7 BLK 1

23-Parcel # 24-595-000-0019-00
Address: 910 Turner Ave.
Description: CITY OF MUSKEGON MELLEMA SUB DIVISION LOT 19

24-Parcel # 24-880-000-0004-00

Address: 1826 Ray St.

Description: CITY OF MUSKEGON WESTERMANS SUB DIV LOT 9 R P EASTONS
SUB DIV PRT SECS 29 & 32 TION R16W LOT 4

Legal Descriptions that Will be Accepted are as Follows:

1-Parcel # 24-036-300-0007-00

Address: 1394 Glen Ave.

Description: CITY OF MUSKEGON SEC 36 TION R17W THAT PT OF E 1/2 OF NE
1/4 OF SW 1/4 LYING N OF RUDDIMAN CREEK & S OF A LN DESC AS COM @
APTONN &S 1/4 LN SEC 36 1172.6 FT S OF CENTER SD SEC RUNNING TH N
66D 13M W TO W LN SD E 1/2 OF NE 1/4 OF SW 1/4.

2-Parcel # 24-205-024-0001-00

Address: 417 Jackson Ave.

Description: CITY OF MUSKEGON REVISED PLAT OF 1903 ENTIRE BLKS 24 25
26 ALSO BLK 27 EX LOTS 6 & 7.

3-Parcel # 24-205-040-0004-20

Address: 638 Oak Ave.

Description: CITY OF MUSKEGON REVISED PLAT OF 1903 E 49 1/2 FT OF S 150
FT LOT 4 BLK 40



4-Parcel # 24-205-052-0003-00

Address: 619 Amity Ave.

Description: CITY OF MUSKEGON REVISED PLAT OF 1903 LOT(S) 3,4 & E 1/4
LOT 5 BLK 52

5-Parcel # 24-205-064-0007-00

Address: 602 Ada Ave.

Description: CITY OF MUSKEGON REVISED PLAT OF 1903 W 60 FT LOT 7 & S 10
FT OF ALLEY ABUTTING SAME BLK 64

6- Parcel # 24-205-066-0008-00
Address: 492 Ada Ave.
Description: CITY OF MUSKEGON REVISED PLAT OF 1903 LOT 8 BLK 66

7-Parcel # 24-205-140-0014-00
Address: 425 Octavius St.
Description: CITY OF MUSKEGON REVISED PLAT OF 1903 LOT 14 BLK 140

8-Parcel # 24-205-209-0005-00
Address: 213 Amity Ave.
Description: CITY OF MUSKEGON REVISED PLAT 1903 LOT 5 BLK 209

9-Parcel # 24-205-210-0009-00
Address: 280 Allen Ave.
Description: CITY OF MUSKEGON REVISED PLAT 1903 LOT 9 BLK 210

10-Parcel # 24-205-245-0002-10
Address: 1194 Pine St.
Description: CITY OF MUSKEGON REVISED PLAT OF 1903 S 1/2 LOT 2 BLK 245

11-Parcel # 24-205-247-0009-00

Address: 1077 Sophia St.

Description: CITY OF MUSKEGON REVISED PLAT OF 1903 LOT 9 EX W 46 FT OF
N 14 FT ALSO LOT 10 EX W 46 FT BLK 247

12-Parcel # 24-205-248-0002-00

Address: Sophia St.

Description: CITY OF MUSKEGON REVISED PLAT OF 1903 NLY 37 FT OF WLY
80 FT 3/8 IN LOT 2 BLK 248 SUBJ TO AN ESMT FOR DRIVEWAY PURPOSES
OVER THE SLY 4 FT OF NLY 37 FT OF WLY 80 FT & 3/8 IN OF SD LOT & BLK

13-Parcel # 24-205-378-0006-20

Address: 1258 5™ St.

Description: CITY OF MUSKEGON REVISED PLAT OF 1903 SELY 42 FT LOT 6
BLK 378

14-Parcel # 24-205-407-0011-10
Address: 1457 7™ St.
Description: CITY OF MUSKEGON REVISED PLAT OF 1903 S 2/3 LOT 11 BLK 407



15-Parcel # 24-205-419-0001-10

Address: 345 W Grand Ave.

Description: CITY OF MUSKEGON REVISED PLAT 1903 PART OF LOTS 1 & 2
BLK 419 DESC AS COM @ A PTON N LN SD LOT 146 FT E OF NW COR SD LOT
FOR POB TH E ALG SD LN PAR WITH GRAND AVE A DIST 48 FT TH S PAR
WITH 7TH ST A DIST 99.6 FT TH W PAR WITH GRAND AVE A DIST 48 FT TH N
PAR WITH 7TH ST 99.6 FT TO POB

16-Parcel # 24-205-450-0001-00

Address: 1713 7% St.

Description: CITY OF MUSKEGON REVISED PLAT OF 1903 COM E LN BLK 450
AT POINT 10 FT S OF NE COR LOT 9 FOR POB TH W ALONG CL OF 20 FT VAC
ALLEY 174.35 FT TO POINT IN CL 9 FT E OF E LN LOT 6 SD BLK 450 & 10 FT S
OF NE COR LOT 6 SD BLK 450 (SD VAC ALLEY REFERRED TO: RNG E/W
FROM SEVENTH ST TO E LN LOT 6 BLK 450) TH N ALNG CL OF VAC ALLEY
RNG N/S FROM DALE AVE THRU BLK 450 259.21 FT TO S LN DALE AVE TH E
174.45 FT TO E LN BLK 450 TH S ALNG E LN SD BLK 258.95 FT TO POB -BEING
ALL LOTS 10-14 BLK 450 INCL E 1/2 VAC ALLEY ABUTTING SD LOTS &

N 1/2 OF VAC ALLEY RNG E/W ABUTTING LOT 10 BLK 450 ALSO COM E LN
BLK 450 AT POINT 10 FT S OF NE COR LOT 9 SD BLK FOR POB TH S ALONG E
LN SD LOT 9 & LOT 8 SD BLK & ALONG E LN IF EXTENDED S 110.08 FT TH W
PAR WITH S LN SD BLK 450 186.7 FT TH N PAR WITH E LN SD BLK 450 64.3 FT
TH W 13.25 FT TH N PAR WITH E LN SD BLK 2.15 FT TH W 148.72 FT TO W LN
SD BLK AT A POINT 303.27 FT TO NW COR SD BLK TH N ALNG W LN SD BLK
450 303.27 FT TO NW COR SD BLK 450 TH E ALNG N LN 174345 FT TO CL OF
VAC ALLEY RNG N/S FROM DALE AVE THRU SD BLK 450 TH S ALNG CL SD
ALLEY 259.21 FT TO POINT ON CL VAC ALLEY SD CL BEING 9 FT E OF E LN
LOT 6 SD BLK 450 (SD VAC ALLEY REFERRED TO RNG E/W FROM SEVENTH
ST TO E LN LOT 6 SD BLK 450) TH W 9 FT ALNG CL OF VAC ALLEY TO POINT
10 FT S OF NE COR LOT 6 TH E ALNG CL VAC ALLEY 183.35 FT TO POB-
BEING ALL LOTS 1-6, 8 & PART LOTS 7 & 9 SD BLK 450 & THAT PART VAC
ALLEY LYING S OF LN SITUATED 20 FT S OF N LN LOTS 6 & 9 ALSO BEING
PART OF VAC LARCH AVE & W 1/2 VAC ALLEY E OF LOTS 1-5, PART LOT 6 &
S 1/2 OF E/W VAC ALLEY AS HEREIN ABOVE REFERRED TO SUBJECT TO
EASEMENTS RECORDED 151/472-482

17-Parcel # 24-205-450-0001-50

Address: 1747 7% St.

Description: CITY OF MUSKEGON REVISED PLAT OF 1903 PART OF BLKS 450
460 & LARCH AVE VAC COM AT NE COR BLK 460 TH N 45.95 FT TH W 186.7 FT
THN643FTTHW 1325 FTTHN 2.15 FT TH W 148.72 FT TO W LINE BLK 450
AT A PT 303.27 FT S OF NW COR SAID BLK TH S TO N LINE GT R/W TH SELY
ALONG SAID R/W TO E LINE BLK 460 TH N TO BEG

18-Parcel # 24-382-000-9998-00

Address: 1400 Glen Ave.

Description: CITY OF MUSKEGON GLENSIDE SUB-DIVISION NO 2 ALL
OUTLOTS H & ILYING NELY OF C/L OF GLENSIDE BLVD AS NOW
EXTENDED & EX LAND LYING W OF A LINE 100 FT ELY OF & PAR TO C/L OF
GLENSIDE BLVD & THAT PART OWNED BY FEDERAL GOVERNMENT



19-Parcel # 24-382-035-0001-00

Address: 1402 Glen Ave.

Description: CITY OF MUSKEGON GLENSIDE SUB-DIVISION #2 BLK 35 EX COM
@ SE COR SAID BLK TH NWLY ON WLY LN 333.12 FT TH NELY ABOUT N 69D
E 109 FT M/L TH SELY ABOUT S 34D 30 MIN E 102 FT M/L TH S 246.23 FT TO
BEG ALSO EX COMM @ SLY MOST COR OF ABOVE DESC PARCEL FOR POB
TH NELY PERPENDICULAR TO GLEN AVE 22 FT TH NWLY 30 FT PARALLEL
TO NLY LINE GLEN AVE TH WLY 34 FT M/L TO A POINT ON NLY LINE OF
GLEN AVE 55 FT NWLY OF POB TH SELY 55 FT TO POB

20-Parcel # 24-611-000-0352-00
Address: 1375 James Ave.
Description: CITY OF MUSKEGON URBAN RENEWAL PLAT NO 2 LOTS 352-353

Adopted this 11" day of December, 2018
Ayes:
Nays:

Absent:
By:

Stephen Gawron, Mayor

Attest:

Ann Marie Meisch, MMC
Clerk



CERTIFICATION
I hereby certify that the foregoing constitutes a true and complete copy of a resolution adopted
by the City Commission of the City of Muskegon, County of Muskegon, Michigan at a regular
meeting held on December 11, 2018.

By:

Ann Marie Meisch, MMC
Clerk



COMMISSION MEETING DATE December 11, 2018

Date: December 4, 2018

To: Honorable Mayor and City Commissioners
From: Jeffrey Lewis, Director of Public Safety

RE: Parking Restrictions December 1 — March 1

SECOND READING — Amendments from last meeting are bold

SUMMARY OF REQUEST:

The Director of Public Safety requests that the Commission approve the changes for Chapter
92, LO7 and LO9 of the ordinance regarding the seasonal parking plan, December 1%, through

March

1.

1,

(LO7) Along or on any unpaved parkway, except where the same is used for a driveway
to enter private or public property. Parking on the terrace (i.e., the area between the
property line and the street) is permitted from December 1 through March 1 on
those streets having allowed parking on only one side of the street and within the
“downtown business areas” as defined below:

(LO9) From December 1 through March 1 of each year where parking is currently
allowed on both sides of the street, on street parking is modified as follows:

a) Parking is allowed on the side of the street with even numbered addresses on
even numbered calendar days between the hours of 7:00 a.m. and 5:00 p.m.

b) Parking is allowed on the side of the street with odd numbered addresses on
odd numbered calendar days between the hours of 7:00 a.m. and 5:00 p.m.

c) Parking is allowed on both sides of the street all days between the hours of
5:00 p.m. and 7:00 a.m.

Where parking is currently allowed on one side of the street only, parking is allowed
except between the hours of 2:00 a.m. and 6:00 a.m.

In the downtown business areas

a) Bounded by Shoreline Drive heading easterly from Seventh Street to Spring
Street, heading southerly on Spring Street from Shoreline Drive to Apple
Avenue, heading westerly on Apple Avenue from Spring Street to First
Avenue, heading northerly on First Street from Apple Avenue to Muskegon
Avenue, heading westerly on Muskegon Avenue from First Street to Seventh

l|Page



street, and heading northerly on Seventh Street from Muskegon Avenue to
Shoreline Drive; and

b) on Third Street from Merrill Avenue to Muskegon Avenue

parking is allowed except between the hours of 2:00 a.m. and 6:00 a.m.

All signed parking restrictions apply all days of the week.

This section applies to every portion of every block of every city street.

FINANCIAL IMPACT:

None

BUDGET ACTION REQUIRED:
None

STAFF RECOMMENDATION:

Staff recommends approval of the Parking Restrictions changes to the Code of Ordinances.

2|Page



NOTABVERSION TO BE USED FOR SECOND READINGOPFEDB

City of Muskegon
Muskegon County, Michigan
Ordinance Amendment No.

THE CITY OF MUSKEGON HEREBY ORDAINS:

Chapter 92 “Traffic and Vehicles,” Article V “Local Parking Restrictions,” Section 92-71
“Parking Restrictions,” of the Code of Ordinances of the City of Muskegon is amended as
follows:

1. (LO7) Along or on any unpaved parkway, except where the same is used for a driveway
to enter private or public property. Parking on the terrace (i.e., the area between the
property line and the street) is permitted during-the-winterseasenfrom-from December
145 through thelast day-of EebruaryMarch 1 on those streets having allowed parking on
only one side of the street and within the “downtown business areas” as defined below-

2. (L09) From December 1 through March 1 of each year where parking is currently

allowed on both sides of the street, on street parking is modified as follows:

a) Parking is allowed on the side of the street with even numbered addresses on
even numbered calendar days between the hours of 7:00 a.m. and 5:00 p.m.

b) Parking is allowed on the side of the street with odd numbered addresses on
odd numbered calendar days between the hours of 7:00 a.m. and 5:00 p.m.

¢) Parking is allowed on both sides of the street all days between the hours of
5:00 p.m. and 7:00 a.m.

Where parking is currently allowed on one side of the street only, parking is allowed
except between the hours of 2:00 a.m. and 6:00 a.m.

In the downtown business arcas

T { Formatted: Indent: Left: 0"
a) bounded by Shoreline Drive heading easterly from Seventh Street to Spring <~ | Formatted: Numbered + Level: 1 + Numbering Style: a, b,
Street, heading southerly on Spring Street from Shoreline Drive to Apple - it‘f""lf?‘: 1+ Alignment: Left + Aligned at: 0.75" +

Avenue, heading westerly on Apple Avenue from Spring Street to First Avenue

heading northerly on First Street from Apple Avenue to Muskegon Avenue,
heading westerly on Muskegon Avenue from First Street to Seventh Street, and

FAEDSI\FILES\00100\1\ORDIN\11X9866.DOCE:\U: i ppDatatbocalMi \Wind T Tnt.
Eiles\Content-Outlook\ I 47TECTR \No-Parkins Eront—Sid rd—062414-d




heading northerly on Seventh Street from Muskegon Avenue to Shoreline Drive;
and
b) on Third Street from Merrill Avenue to Muskegon Avenue

Formatted: Indent: Left: 0"

parking is allowed except between the hours of 2:00 a.m. and 6:00 a.m.

All signed parking restrictions apply all days of the week.

This section applies to every portion of every block of every city street.

This ordinance adopted:

Ayes: Formatted: Indent: First line: 0"

Nays:

Formatted: Indent: First line: 0.5"
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Adoption Date:
Effective Date:

First Reading:

Second Reading:

CITY OF MUSKEGON

By

Ann Marie Meisch, MMC
City Clerk

CERTIFICATE

The undersigned, being the duly qualified clerk of the City of Muskegon, Muskegon
County, Michigan, does hereby certify that the foregoing is a true and complete copy of an
ordinance adopted by the City Commission of the City of Muskegon, at a regular meeting of the
City Commission on the day of , 2018, at which meeting a quorum
was present and remained throughout, and that the original of said ordinance is on file in the
records of the City of Muskegon. I further certify that the meeting was conducted, and public
notice was given, pursuant to and in full compliance with Act No. 267, Public Acts of Michigan
of 1976, as amended, and that minutes were kept and will be or have been made available as
required thereby.

DATED: -, 2018

Ann Marie Meisch, MMC
Clerk, City of Muskegon

Publish: Notice of Adoption to be published once within ten (10) days of final adoption.

Formatted: Indent: Left: 0", Hanging: 0.9", Tab stops:
-0.5", Left + -0.1", Left + 0.4", Left + 0.9", Left + 2.7",
Left + 6.2", Left
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CITY OF MUSKEGON
NOTICE OF ADOPTION

TO: ALL PERSONS INTERESTED

Please take notice that on , 2018, the City Commission of the City
of Muskegon adopted an amendment to Chapter 92 “Traffic and Vehicles,” Article IT “Uniform
Traffic Code,” Section 92-71 of the Code of Ordinances of the City of Muskegon,
whereby the following change was made:

TO BE COMPLETED AFTER ADOPTION

Copies of the ordinance may be viewed and purchased at reasonable cost at the Office of
the City Clerk in the City Hall, 933 Terrace Street, Muskegon, Michigan, during regular business
hours.

This ordinance amendment is effective ten (10) days from the date of this publication.

CITY OF MUSKEGON

Published: ,2018 By:

Ann Marie Meisch, MMC, Its Clerk

PUBLISH ONCE WITHIN TEN (10) DAYS OF FINAL PASSAGE

FAEDSI\FILES\00100\\ORDIN\I1X9866.DOCE:\E i AppBDatatbocalMi Wind T Tt
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CITY COMMISSION MEETING — DECEMBER 11, 2018

Date: December 4, 2018

To: Honorable Mayor and City Commissioners
From: Jeffrey Lewis, Director of Public Safety

RE: Parking Ordinance Amendment Change — LO7

SUMMARY OF REQUEST:

The Director of Public Safety requests that the Commission authorize the approval of the
changes for Chapter 92, LO7 to read as follows:

(LO7) Along or on any unpaved parkway, except where the same is used for a driveway to
enter private or public property. Parking on the terrace (i.e., the area between the property
line and the street) is permitted from December 1 through March 1 on those streets having
allowed parking on only one side of the street, but not on the paved portion of the terrace.

FINANCIAL IMPACT:

None

BUDGET ACTION REQUIRED:

None

STAFF RECOMMENDATION:
Staff recommends approval of the Parking Ordinance change.

Page | 1



VERSION TO BE USED TO AMEND ORDINANCE ADOPTED 12/11/18

City of Muskegon
Muskegon County, Michigan
Ordinance Amendment No.

THE CITY OF MUSKEGON HEREBY ORDAINS:

Chapter 92 “Traffic and Vehicles,” Article V “Local Parking Restrictions,” Section 92-71
“Parking Restrictions,” of the Code of Ordinances of the City of Muskegon is amended as
follows:

1. (LO7) Along or on any unpaved parkway, except where the same is used for a driveway
to enter private or public property. Parking on the terrace (i.e., the area between the
property line and the street) is permitted from December 1 through March 1 on those
streets having allowed parking on only one side of the street, but not on the paved
portion of the terrace.

This ordinance adopted:

Ayes:
Nays:
Adoption Date:
Effective Date:

First Reading:

Second Reading:

CITY OF MUSKEGON

By

Ann Marie Meisch, MMC
City Clerk

O:\CLERK\Common\Word\Agenda Items for Next Meeting\2018\121118\11Y5132-Amend terrace parking in winte.doc



CERTIFICATE

The undersigned, being the duly qualified clerk of the City of Muskegon, Muskegon
County, Michigan, does hereby certify that the foregoing is a true and complete copy of an
ordinance adopted by the City Commission of the City of Muskegon, at a regular meeting of the
City Commission on the day of , 2018, at which meeting a quorum
was present and remained throughout, and that the original of said ordinance is on file in the
records of the City of Muskegon. I further certify that the meeting was conducted, and public
notice was given, pursuant to and in full compliance with Act No. 267, Public Acts of Michigan
of 1976, as amended, and that minutes were kept and will be or have been made available as
required thereby.

DATED: ,2018
Ann Marie Meisch, MMC
Clerk, City of Muskegon
Publish: Notice of Adoption to be published once within ten (10) days of final adoption.

O:\CLERK\Common\Word\Agenda Items for Next Meeting\2018\121118\11Y5132-Amend terrace parking in winte.doc



CITY OF MUSKEGON
NOTICE OF ADOPTION

TO: ALL PERSONS INTERESTED

Please take notice that on , 2018, the City Commission of the City
of Muskegon adopted an amendment to Chapter 92 “Traffic and Vehicles,” Article II “Uniform
Traffic Code,” Section 92-71 of the Code of Ordinances of the City of Muskegon,
whereby the following change was made:

TO BE COMPLETED AFTER ADOPTION

Copies of the ordinance may be viewed and purchased at reasonable cost at the Office of
the City Clerk in the City Hall, 933 Terrace Street, Muskegon, Michigan, during regular business
hours.

This ordinance amendment is effective ten (10) days from the date of this publication.

CITY OF MUSKEGON

Published: ,2018 By:

Ann Marie Meisch, MMC, Its Clerk

PUBLISH ONCE WITHIN TEN (10) DAYS OF FINAL PASSAGE

O:\CLERK\Common\Word\Agenda Items for Next Meeting\2018\121118\11Y5132-Amend terrace parking in winte.doc



CITY COMMISSION MEETING — DECEMBER 11, 2018

Date: December 4, 2018

To: Honorable Mayor and City Commissioners
From: Jeffrey Lewis, Director of Public Safety

RE: Parking Ordinance Amendment Change — LO9

SUMMARY OF REQUEST:

The Director of Public Safety requests that the Commission authorize the approval of the
changes for Chapter 92, LO9 to further expand the downtown business area to extend to
Ninth Street between Muskegon and Western.

FINANCIAL IMPACT:

None

BUDGET ACTION REQUIRED:

None

STAFF RECOMMENDATION:

Staff recommends approval of the Parking Ordinance change.

Page | 1



VERSION TO BE USED TO AMEND ORDIANCE ADOPTED 12/11/18

City of Muskegon
Muskegon County, Michigan
Ordinance Amendment No.

THE CITY OF MUSKEGON HEREBY ORDAINS:

Chapter 92 “Traffic and Vehicles,” Article V “Local Parking Restrictions,” Section 92-71
“Parking Restrictions,” of the Code of Ordinances of the City of Muskegon is amended as
follows:

1. (L09) From December 1 through March 1 of each year where parking is currently
allowed on both sides of the street, on street parking is modified as follows:

a) Parking is allowed on the side of the street with even numbered addresses on
even numbered calendar days between the hours of 7:00 a.m. and 5:00 p.m.

b) Parking is allowed on the side of the street with odd numbered addresses on
odd numbered calendar days between the hours of 7:00 a.m. and 5:00 p.m.

c) Parking is allowed on both sides of the street all days between the hours of
5:00 p.m. and 7:00 a.m.

Where parking is currently allowed on one side of the street only, parking is allowed
except between the hours of 2:00 a.m. and 6:00 a.m.

In the downtown business areas

a) bounded by Shoreline Drive heading easterly from Seventh Street to Spring
Street, heading southerly on Spring Street from Shoreline Drive to Apple
Avenue, heading westerly on Apple Avenue from Spring Street to first-Avenue;
headingnortherly-onFirst Streetfrom-Apple Avenue-te Muskegon Avenue,
heading westerly on Muskegon Avenue from Apple AvenueFirstStreet to
NinthSeventh Street, and heading northerly on Ninth Street to Western Avenue,
heading westerly on Western Avenue from Ninth Street to Seventh Street,
heading northerly on Seventh Street from Western Avenue Seventh-Streetfrom
MuskegonAvenue to Shoreline Drive; and

b) on Third Street from Merrill Avenue to Muskegon Avenue

parking is allowed except between the hours of 2:00 a.m. and 6:00 a.m.
All signed parking restrictions apply all days of the week.

This section applies to every portion of every block of every city street.
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This ordinance adopted:

Ayes:
Nays:
Adoption Date:
Effective Date:

First Reading:

Second Reading:

CITY OF MUSKEGON

By

Ann Marie Meisch, MMC
City Clerk

CERTIFICATE

The undersigned, being the duly qualified clerk of the City of Muskegon, Muskegon
County, Michigan, does hereby certify that the foregoing is a true and complete copy of an
ordinance adopted by the City Commission of the City of Muskegon, at a regular meeting of the
City Commission on the day of , 2018, at which meeting a quorum
was present and remained throughout, and that the original of said ordinance is on file in the
records of the City of Muskegon. I further certify that the meeting was conducted, and public
notice was given, pursuant to and in full compliance with Act No. 267, Public Acts of Michigan
of 1976, as amended, and that minutes were kept and will be or have been made available as
required thereby.

DATED: , 2018
Ann Marie Meisch, MMC
Clerk, City of Muskegon
Publish: Notice of Adoption to be published once within ten (10) days of final adoption.

CITY OF MUSKEGON
NOTICE OF ADOPTION
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TO: ALL PERSONS INTERESTED

Please take notice that on , 2018, the City Commission of the City
of Muskegon adopted an amendment to Chapter 92 “Traffic and Vehicles,” Article II “Uniform
Traffic Code,” Section 92-71 of the Code of Ordinances of the City of Muskegon,
whereby the following change was made:

TO BE COMPLETED AFTER ADOPTION

Copies of the ordinance may be viewed and purchased at reasonable cost at the Office of
the City Clerk in the City Hall, 933 Terrace Street, Muskegon, Michigan, during regular business
hours.

This ordinance amendment is effective ten (10) days from the date of this publication.

CITY OF MUSKEGON

Published: ,2018 By:

Ann Marie Meisch, MMC, Its Clerk

PUBLISH ONCE WITHIN TEN (10) DAYS OF FINAL PASSAGE
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Date: December 11, 2018
To: Honorable Mayor and City Commissioners
From: Ann Marie Meisch, City Clerk

RE: Community Relations Committee Appointment
Recommendations

SUMMARY OF REQUEST: To accept reappointments of Clyde Whitehouse,
John Riegler, and Gary Post to the Business Improvement District.

FINANCIAL IMPACT: None.

BUDGET ACTION REQUIRED: None.

STAFF RECOMMENDATION: To concur with the recommendations of the
Community Relations Committee and approve the reappointments.



Date: December 11t 2018

To: Honorable Mayor and City Commissioners
From: Department of Public Works
RE: Drinking Water Revolving Fund (DWRF) Project Plan Development

SUMMARY OF REQUEST:

Authorize staff to enter into an engineering services agreement with Prein & Newhof
Engineering to develop a Drinking Water Revolving Fund Project Plan. The value of the
agreement shall not exceed $15,500.00

Requests for Proposals were solicited for this contract with Prein & Newhof and
Johnson & Anderson submitting proposals. Both proposals were reviewed by staff and
the Prein & Newhof proposal is recommended.

Prein & NeWhOT ..., $15,500.00
JONNSON & ANAEISON ...cneeeee e $20,200.00

FINANCIAL IMPACT:

$15,500.00

BUDGET ACTION REQUIRED:

None, this will be addressed during a future reforecasting.
STAFF RECOMMENDATION:

Authorize staff to enter into an engineering services agreement with Prein & Newhof.



Commission Meeting Date: December 11, 2018

Date: December 6, 2018

To: Honorable Mayor and City Commissioners

From: Planning & Economic Development

RE: Public Hearing - Amendment to the Downtown Development

Plan and Tax Increment Finance Plan of the City of Muskegon

SUMMARY OF REQUEST:

To hold a public hearing and approve the amendment to the Downtown Development Plan
and Tax Increment Finance Plan, which includes adding certain parcels into the plan.

FINANCIAL IMPACT:

It is anticipated that the Downtown Development Authority will capture increased values with
future development.

BUDGET ACTION REQUIRED:
None

STAFF RECOMMENDATION:

To approve the plan amendments.
COMMITTEE RECOMMENDATION:

The Downtown Development Authority unanimously approved the plan amendments at their
October 30 meeting.

12/6/2018



City of Muskegon
County of Muskegon, Michigan

ORDINANCE NO.
AN ORDINANCE APPROVING AMENDMENTS TO
THE DOWNTOWN DEVELOPMENT PLAN
AND TAX INCREMENT FINANCE PLAN OF THE CITY OF MUSKEGON
DOWNTOWN DEVELOPMENT AUTHORITY
Recitals

WHEREAS, the Muskegon Downtown Development Authority (the "Authority") has
previously prepared and approved a Downtown Development Plan and Tax Increment Finance
Plan (the "Plan") for the Development Area described in the Plan, which was approved by the
City Commission on July 12, 1988, pursuant to Ordinance No. 969; and,

WHEREAS, the City Commission approved amendments to the Plan on March 31, 1989,
(the "1989 Amendment") pursuant to Ordinance No. 982; and,

WHEREAS, the City Commission approved amendments to the Plan on August 28,
2001, pursuant to Ordinance No. 2050; and,

WHEREAS, the City Commission approved amendments to the Plan on November 13,
2001, pursuant to Ordinance No. 2060; and,

WHEREAS, the City Commission approved amendments to the Plan on September 12,
2017, pursuant to Ordinance No. 2375; and,

WHEREAS, the Authority has prepared and recommended for approval an amendment,
attached hereto as Exhibit A (the "Plan Amendment"), to the Plan; and,

WHEREAS, on December 11, 2018, the City Commission held a public hearing on the

Plan Amendment pursuant to Act 197, Public Acts of Michigan, 1975, as amended (the "Act");

and,
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WHEREAS, the purpose of the amendment is to amend the Development Plan and Tax
Increment Financing Plan to include certain parcels from the development area set forth in those
Plans; and,

WHEREAS the City Commission has given the taxing jurisdictions in which the
Development Area is located an opportunity to meet with the City Commission and to express
their views and recommendations regarding the Plan Amendment as required by the Act,

NOW, THEREFORE, THE CITY OF MUSKEGON ORDAINS:

1. Findings

(a) The development plan portion of the Plan, as amended by the Plan Amendment,
meets the requirements set forth in Section 17(2) of the Act, and the tax increment financing plan
portion of the Plan, as amended by the Plan Amendment, meets the requirements set forth in
Section 14(2) of the Act.

(b) The proposed method of financing the development is feasible and the Authority
has the ability to arrange the financing.

(c) The development is reasonable and necessary to carry out the purposes of the Act.

(d)  Any land included within the Development Area to be acquired is reasonably
necessary to carry out the purposes of the Act.

(e) The Plan, as amended by the Plan Amendment, is in reasonable accord with the
master plan of the City.

63} Public services, such as fire and police protection and utilities, are or will be

adequate to service the Development Area.
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(2) Changes in zoning, streets, street levels, intersections, and utilities, to the extent
required by the Plan, as amended by the Plan Amendment, are reasonably necessary for the Plan,
as amended by the Plan Amendment, and for the City.

2. Public Purpose. The City Commission hereby determines that the Plan, as

amended by the Plan Amendment, constitutes a public purpose.

3. Best Interest of the Public. The City Commission hereby determines that it is in

the best interests of the public to halt property value deterioration, increase property tax
valuation, eliminate the causes of the deterioration in property values, and to promote growth in
the Downtown District to proceed with the Plan, as amended by the Plan Amendment.

4. Approval and Adoption of Plan Amendment. The Plan Amendment is hereby

approved and adopted. A copy of the Plan, the Plan Amendment, and all later amendments
thereto shall be maintained on file in the City Clerk's office.

5. Amendment to Ordinance No. 969:; Conflict and Severability. Ordinance No. 969

is hereby amended by this Ordinance. All ordinances, resolutions and orders, or parts thereof, in
conflict with the provisions of the Ordinance are, to the extent of such conflict, hereby repealed.
Each section of the Ordinance and each subdivision of any section thereof is hereby declared to
be independent, and the finding or holding of any section or subdivision thereof to be invalid or
void shall not be deemed or held to affect the validity of any other section or subdivision of the
Ordinance.

6. Paragraph Headings. The paragraph headings in this Ordinance are furnished for

convenience of reference only and shall not be considered to be a part of the Ordinance.

7. Publication and Recordation. A Notice of Adoption shall be published promptly

after the Ordinance is adopted in the Muskegon Chronicle, a newspaper of general circulation in
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the City, qualified under State law to publish legal notices, and shall be recorded in the
Ordinance Book of the City, which recording shall be authenticated by the signature of the City
Clerk.

8. Effective Date. The Ordinance is hereby determined by the City Commission to
be immediately necessary for the interests of the City and shall be in full force and effect from
and after its passage and publication as required by law.

Passed and adopted by the City Commission of the City of Muskegon, County of

Muskegon, State of Michigan, on December 11, 2018.

AYES: Members

NAYS: Members

ABSENT: Members

ORDINANCE DECLARED ADOPTED.
CITY OF MUSKEGON
By

Ann Marie Meisch
City Clerk

I hereby certify that the foregoing is a true and complete copy of Ordinance No.
adopted by the City Commission of the City of Muskegon, County of Muskegon, Michigan, at a
regular meeting held on December 11, 2018, and that said meeting was conducted and public

notice of said meeting was given pursuant to and in full compliance with the Open Meetings Act,
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being Act 267, Public Acts of Michigan, 1976, and that the minutes of said meeting were kept

and will be or have been made available as required by said Act.

Ann Marie Meisch
City Clerk
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EXHIBIT A
PROPERTY TO BE ADDED TO THE PLAN
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DDA BOUNDARY

CONTRIBUTING PROPERTY

I ADDED PROPERTY

NORTH

Downtown Development Authority (DDA)
City of Muskegon, Michigan




AGENDA ITEM NO.
CITY COMMISSION MEETING

TO: Honorable Mayor and City Commissioners
FROM: Frank Peterson, City Manager

DATE: December 5,2018

RE: LC Walker Arena Improvements
SUMMARY OF REQUEST:

As a continuation of the revitalization of the LC Walker Arena, staff is recommending a number of
additional capital repairs, which have been deferred for a number of years. These improvements are
expected to be funded partially by the City’s Public Improvement Fund and partially by the Downtown
Development Authority. The projects are as follows:

Restroom Renovation and Relocation
Roof Replacement

Dehumidification System Replacement
Heating System Replacement

Staff is seeking authorization at this time to accept the bids only for roof replacement and
dehumidification system replacement, as these items are time sensitive:

Roof Replacement: Certified Building Solutions: $1,051,413
Dehumidification System Replacement: Hurst Mechanical: $551,763

FINANCIAL IMPACT:
The projects will begin later this winter. Prior to commencement of the project, staff will working to secure
short-term financing (7-10 years) for these improvements as well as the Heating System Replacement.

BUDGET ACTION REQUIRED:
This will be accounted for in the 3™ Quarter Reforecast, once financing costs are determined.

STAFF RECOMMENDATION:
To authorize the city manager to enter into agreements with Certified Building Solutions at an amount
not to exceed $1,051,413 and Hurst Mechanical at an amount not to exceed $551,763.

COMMITTEE RECOMMENDATION:



City of Muskegon — LC Walker Arena
2019 Roof Replacement

December 11, 2018
To Whom It May Concern:

We are presenting the board of commissioners with this letter and bids for the upcoming Roof Replacement Project at the LC Walker
Arena.

Current Condition:

Over the last few years there has been multiple attempts to repair and extend the life of the roof at the LC Walker Arena.
While these attempts have been mostly successful, every time it rains there seems to be a “new” leak that develops throughout the
building. Through multiple inspections, core analysis, and thermal imaging scans, it has been determined that the roof at the LC
Walker Arena has reached the end of life. The main issues that have arose are as follows:
- Flashing Failure
- Field membrane wearing thin
- Coping Cap Failure

Please see pictures below:



Solution:

Through thorough analysis, it has been determined that the best solution for the LC Walker Arena and the City of Muskegon
would be to recover a new roof over the existing roof. This would result in a significant cost savings for the City on a few different
fronts:

- Staging

- Difficult Access

- Avoid Tear-off

By recovering the existing roof, the LC Walker Arena will receive a 30-year NDL (No-Dollar-Limit) Warranty which will cover all
labor and materials for the duration of the warranty. With a proper preventive maintenance program, the LC Walker Arena could
possibly go 35-50 years without doing another roof replacement.

Sincerely,

LeighAnn Mikesell












CITY OF MUSKEGON
BID TABULATION: LC WALKER ARENA
PROJECT: 2019 ROOF REPLACEMENT

DATE: 112718
NAME OF BIDDER NAVIE OF BIDDER NAME OF BIDDER NAME OF BIDDER NAME OF BIDDER NAME OF BIDDER NAME OF BIDDER NAME OF BIDDER
VENDOR 'ALLIED ROOFING BOB'S ROOFING 'BORNOR RESTORATION CERTIFIED BUILDING SOLUTIONS HOEKSTRA ROOFING LUTZROOFING ‘OSTRANDER ROOFING TICHENOR ROOFING
TELEPHONE 6162912433 2315108311 2697622517 2315783254 269-998-1463 5865571254 6162400553 269-4193220
QUOTED BY WAYNE ALLEN JEREMY NOVAK GARY BURNETT JULIE LYVERE DALEROACH JOESEKULA RICHARD OSTRANDER CHRIS WOZNIAK
CREW SIZE 61 58 810 1012
PROJECTED START DATE DID NOTFILL OUT 5/1/19 4/1/19 4/1/19 4/15/19
EST_NUMBER OF DAYS TIL COMPLETION 90 DAYS 100 DAYS 145 DAYS 60 DAYS
DESCRIPTION UNITPRICE TOTAL PRICE UNITPRICE | TOTALPRICE UNITPRICE TOTAL PRICE UNITPRICE | TOTALPRICE | UNITPRICE | TOTALPRICE | UNITPRICE | TOTALPRICE |UNITPRICE| TOTALPRICE [UNITPRICE| TOTALPRICE
LABOR PRICING:
2019 LABOR BID 920,110.00 S 233,850.00 S 494,700.00 S 895,470.00 S 577,920.00
20182019 WINTER REPAIRS 10,000.00 $ 1000000 $ 10,000.00 $_10,00000 S 10,000.00
LINE ITEM PRICING:
REPLACEMENT OF CONCRETE DECK SQFT. 25 QT 125 Q. FT. SUBBED OUT SQFT. B Q. &M
REPLACEMENT OF TECTUM DECK SQFT. 6 Q FT. 25 Q FT. SQFT. 7 Q FT. 6.
REPLACEMENT OF METAL DECK SQFT. 50. Q FT. 50. Q.. SUBBED OUT SQFT. 12 Q. 12
REPLACEMENT OF DRAIN PER DRAIN 500. PER DRAIN 250. PERDRAN |5 3,000.00| PERDRAIN 2,500.00 |_PERDRAIN 1,300
PRIME EXISTING ROOF ENT. ROOF N/A ENT. ROOF N/A ENT. ROOF N/A ENT. ROOF N/A ENT. ROOF 65,000.
MATERIALS PRICING:
ROOFING MATERIALS 529,585.00 S 529,585.00 S 529,585.00 $ 529,585.00 $ _529,585.00
SUB-TOTAL $ 1,459,695.00 | $ 773,435.00 - 1,034,285.00 | $ 1,435,055.00 | $ 1,117,505.00
PALLET STOCKING (APRIL1 JUNE31) S 6,000 § 6,000 60005 6,000 S 6,000
ESTIMATED FREIGHT FEES B 8,000] S 8,000 8,000 S 8,000 5 8,000
PERFORMANCE AND PAYMENT BOND WA N/A 3,128 WA N/A
TOTAL $ 1,473,695 | & 787,435 DID NOT SUBMIT $ 1,051,413 | § 1,449,055 | $ 1,131,505 DID NOT SUBMIT DID NOT SUBIT
BID RETRACTION RETRACTED BID DUE TO ERROR]




Date:
To:
From:

RE:

Commission Meeting Date: February 20, 2018

December 3, 2018
Honorable Mayor and City Commissioners
Finance Director

First Quarter 2018-19 Budget Reforecast

SUMMARY OF REQUEST: At this time staff is transmitting the First Quarter
2018-19 Budget Reforecast which outlines proposed changes to the budget that
have come about as result of changes in revenue projects, policy priorities, labor
contracts, updated economic conditions, or other factors.

FINANCIAL IMPACT: A summary of first quarter proposed adjustments to the
budget are as follows:

General Fund revenues are reforecast to be $108,000 lower than the
original budget, largely due to lower projections for building permit revenue.
The permit revenues are projected to be down $200,000 for several reasons
including Mercy Health paying upfront and several commercial and multi
housing projects that are progressing slower than expected to get to the
building stage.

General Fund expenditures are reforecast to be $244,949 higher than the
original budget. The increases were mostly due to several capital items
coming in higher than originally budgeted. We realized we needed to budget
more for the Street Light conversion project to have it completed in the five
year timeline and the resurfacing for the McGraft Park parking lot came in
substantially higher than projected.

There were some refinements to the Capital Projects budget resuiting in an
overall net increase of $1,119,000. These are mostly in the Water and
Street Funds based on higher than projected project costs for Lakeshore
Drive.

BUDGET ACTION REQUIRED: City commission approval of this reforecast
with formally amend the City’s 2018-19 budget.

STAFF RECOMMENDATION: Approval.
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AGENDA ITEM NO.
CITY COMMISSION MEETING

3

Honorable Mayor and City Commissioners

FROM: Frank Peterson, City Manager

DATE: December 5,2018
RE: Local 370, Muskegon Firefighters 2019-2023 Contract
SUMMARY OF REQUEST:

Staff has come to terms on a new five-year contract with Local 370, Muskegon Firefighters Union. The
agreement will take effect January 1, 2019. The contract contains similar wage adjustments and
benefit changes previously negotiated with other bargaining units. There are also a number of
significant changes to the operating structure of the department.

FINANCIAL IMPACT:
Long-Term Cost reductions in excess of $1 Million annually

BUDGET ACTION REQUIRED:
None at this time.

STAFF RECOMMENDATION:
To approve the attached tentative agreement as presented and authorize the Mayor and Clerk to sign
the new contract with Local 370.

COMMITTEE RECOMMENDATION:
None.




CITY OF MUSKEGON - @

‘ AND
LOCAL 370, MUSKEGON FIRE FIGHTERS UNION

Subject to ratification by the Muskegon Fire Fighters Union, IAFF Local 370, and
the City of Muskegon, the Union and the City agree to a successor collective
bargaining agreement for the term January 1, 2019 through December 31, 2023
consisting of all terms, provisions, and attachments to the parties’ 2014-2018
collective bargaining agreement, except for the modifications/additions set forth
' below:

ARTICLE 7, MANAGEMENT RIGHTS: Modify Scction 7.8 to provide as folloys -

_ “SECTION 7.8 AUTOMATIC RESPONSE. Eniployees may be .assigned to
automatically respond (not mutual aid) to fires outside City limits and other jurisdictions may
automatically respond (not mutual aid) to fires inside the City.”

ARTICLE 8 - WAGES: 'Modifv Sections 8.1, 8.6. 8.7, and 8.8 to provide as follows -

“SECTION 8.1 GENERAL,. The salary schedule for calendar year 2019 through 2023
is attached hereto, as Exhibit A. Exhibit A reflects a 2% increase effective Jamvary 1, 2019, a
1% increase in 2021, and a 1% increase effective January 1, 2022,

: All salary changes shall be effective on the first full pay period following satisfaction of
. the condition of the pay increase. ‘

The positions specified in Appendix A are those adopted as follows:

Date Adopted by

Title Civil Service Commission
Firefighter 01/01/17
Inspector 09/26/89
'Assistant Mechanic 12/06/82
Master Mechanic 12/06/82
Lieutenant " 06/26/90
-Captain " - 12/06/82
Fire Marshal 12/07/16
_Battalion Chief 06/26/90

Assistant Chief 12/06/82

@
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Signing Bdnuses will be pl:ovidéd as follows:

1. January 15, 2019: $7,000 to the following fifteen (1 5) employees; Mathews,
Weipert, Nowak, Horn, Hannon, Drake, McGahan; Marek, Robb, Diffell, McMillan
(K), McMillan (R), Edmonson, Hewartson, and OQleniczak (members Hemmelsbach,
Rosema, Cole, and Rake will have already retired before J: anuary 15, 2019).

2. May 15, 2020: $2,000 to all active employees.

3. January 15, 2023: $2,000 to all active employees.

The City is not obligated to fill or staff the vacant Captain positions,”

“SECTION 8.6 TABLE ALLOWANCE. The City shall pay directly to the Unioil a _
quarterly table allowance in the amount of one-thousand eight-hundred seventy-five dollars
($1,875.00) per quarter, regardless of the number of-active-employees. This table allowance

shall be used by the Union fo offset the cost of maintenance of the table assessed to participating
employees. Quarterly payments shall be made in March, June, September, and December,”

“SECTION 8.7 EMERGENCY MEDICAL TECHNICIAN.

All employees hired after July 1, 1993 will be required to obtain an Emergency Medical
Technician (EMT) certification by the conclusion of probation and maintain such as a condition
of employment. Employees required to be Emergency Medical Technician licensed shall be
entitled to release time to obtain, and release time or training pay to.maintain such. City shall
provide information on times and location of relevant classes and pay for such classes.

J .

Employees hired aftér January 1, 2019 shall possess a valid MER license at time of hire, -
and shall obtain EMT certification within one (1) year of hire and maintain such as a condition
of employment. They shall be entitled to release time to obtain, and release time or trainiug pay

to maintain such. The City shall provide informiation on times and location of relevant classes
and pay for such classes. :

“ The Chief will assign one member of the bargaining unit to serve as EMT .
Instructor/Coordinator. This position will Be responsible for organizing aud administering
training opportunities for-employees’ EMT certifications and renewals. The EMT
Instructor/Coordinator shall receive a bi-weekly stipend equal to $50 per pay.

The City will upgrade its current State of Michigan Life Support Agency License from
MEFR level to EMT level, and purchase required medical equipment, by no later than December
31,2019 ' : :

@ |




“SILCTION 8.8 ACTING ASSIGNMENT. -

a) Acting Assignment Defined. Acting assignment shall mean the petformance of the full
range of duties to a next higher or two next higher position class or classification (e.g.a
firefighter performing the duties of lieutenant, captain, assistant mechanic or master
mechanic, a lieutenant performing the duties of a-captain or battalion chief, a captain
performing the duties of battalion chief or assistant chief). '

1. A Daily Acting Assignment is to be utilized to fill in for an employee who is
absent for any reason for a period of less than four (4) weeks’ duration,

2. AnInterim Acting Assignment is to be utilized to fill in for an employee who is
absent for any reason for a period of more than four (4) weeks’ duration; also
when filling temporarily a vacant position created by a retirement, resignation,
dismissal, or death, ' -

b) Employees who work a Daily Acting Assignment to a higher position class or
classification as above shall be paid at his/her regular prevailing rate of pay. Employees
-who work an Interim Acting Assignment shall be paid at the higher classification rate,
commencing with the beginning of the next pay period, including all wages and benefits.
The Chief reserves the right to select the emiployee most qualified to perform the duties
of Daily Acting Assignment or Interim Acting Assignment, :

c) All employees (excepting the Battalion Chiefs and the Fire Maishal) who have or are

in training for Company Officer I certification, or an equivalent recognized by the State -
of Michigan, and who also have at least two (2) years' experience on the Muskegon Fire
Department, shall be placed on the list of employces eligible to serve in an acting
assignment (either Daily or Interim) and shall receive a stipend equal to $25 per pay
petiod. ‘Provided, however, that during the period of time that a Captain or Lieutenant is
working as an Interim Battalion Chief, the stipend shall be suspended. Release time and
tuition for Company Officer I and 1T courses, or equivalent training recognized by the
State of Michigan, will be provided by the City; the City will identify and approve
qualified classes. - '

d) Any officer position that becomes vacant shall be filled with an Interim Acting
Asgsignment commencing with the beginning of the next pay period.” .

v

ARTICLE 9 - HOURS OF EMPLOYMENT: Modify to provide as follows -

“The work petiod shall follow continuous twenty-eight (28) day cycles. The duty
schedule of employees shall cover a nine (9) day period and then repeat — 24 consecutive hours
‘on, 24 consccutive hours off, 24 consecutive hours on, 24 consecutive hours off, 24 consecutive
hours on, and 96 consecutive houts off. For each 28-day cycle, this results in two shifts ihat are

©
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scheduled for nine (9) twenty-four (24) hour duty days in the 28-day cycle, and a third shift
scheduled for ten (10) twenty-four duty days in the 28-day cycle, ,

The employee’s base wage shall be regarded as compensating the employee “one-time”
pay for his regular scheduled hours up to 216 hours in each 28-day cycle. The hourly rate shall
continue to be the annual wage set forth in Appendix A divided by 2,808. : '

. Inany 28-day cycle, if the employee actually works regular scheduled hours that are in
excess of 212 hours, up through the 216™ hour, he shall receive for those regular scheduled hours
worked in excess of 212 through 216 hours an additional “half-time” pay for such hours worked.
[Example 1: employee actually works all 216 regular scheduled hours in the 28-day cycle; he
receives his regular base wage for the four-week period plus an additional half-tinie pay for four

'(4) hours = 2 hours additional pay. Example 2: employee takes one 24-hour shift off in'the 216-
hour cycle oft for sick/vacation/other time off; he receives just his regular base wage for the
four-week period and the appropriate bank is docked 24 hours for the time off, Example 3: i
employee takes two 24-hour shifts off in the 216-hour cycle for sick/vacation/other time off: he
receives just his regular base wage for the four-week period and the appropriate bank(s) are
docked 48 hours for the time off.] -

In the 10 duty day (240-hour) cycle, the employee shall have the option of taking one (1)
of the scheduled 24-hour shifis off, without any loss in annual base wage and without docking of -
paid time off banks; an employee choosing to do so must notify his Shift Commander of the

 scheduled shift he is choosing to take off before the start of that 28-day cycle. Once the
employee elects the scheduled shift to be taken off, it cannot be rescinded or revoked by the City
or the employee. [Example 1: employee chooses to take one of the scheduled 24-hour shifts off,
and then actually works the remaining nine (9) shifts; he receives his regular base wage for the
four-week period plus an additional half-time pay for four (4) hours (= additionat 2 hours of
pay). Example 2: employee chooses to take one of the scheduled 24-hour shifts off, and he
takes sick/vacation/other time off for one of the nine remaining 24-hour shifts; he receives his
regular base wage for the four-week period, and the appropriate bank is docked 24 hours.]

Alternatively, the employee may choose not to take the one scheduled shift off in the 10

- duty day (240-hour) cycle. Such an employee.will then receive his regular base wage for the
four-week period, plus additional half-time pay for his regular scheduled hours actually worked
over 212 through the 216™ hour, plus additional double-time pay for his regular scheduled hours
actually worked over 216 through the 240" hout. [Example 1: employee actually works ail 240
hours of his regular scheduled hours; he teceives his regular base wage for the four-week period,
plus additional half-time pay on 4 hours (= additional 2 hours of pay), plus additional double-
time pay on 24 hours (= additional 48 howrs of pay). Example 2: employee takes

~ sick/vacation/other time for one of the ten scheduled 24-hour shifts, thus actually working 216
hours in the cycle; he receives his regular base wage for the four-week period, plus additional
half-time pay on 4 hours (= additional 2 hours of pay), and the appropriate bauk is docked 24
hours. Example 3: employee takes sick/vacation/other time off for two of the ten scheduled 24-
hour shifts, thus actually working 192 hours; he receives just his regular base wage for the fouwr-
week period, and the appropriate bank(s) are docked 48 hours.] ' '

For purposes of the foregoinig, when employees trade time the employee regularly-
scheduled to work the traded shift hours shall be treated as if he had actually worked those
traded shift hours; the employee who in fact works the hours pursuant to the trade shalt be
treated as if he had not worked those hours. This applies to both the front-end and the back-end

of the trade. . - :

(D




* Notwithstanding the foregoing, any time an employee works outside of his regular
scheduled duty shifts (excepting a trade), such work shall be regarded as overtime, and the
employee will receive time-and-one-half pay for those overtime hours worked (double-time-and-
one-half for-those overtime hours worked if on a holiday); regardless of any time off utilized in
the cycle and regardless of whether the employee was scheduled to work 9 or 10 days in the 28- .
" day tycle. [Example 1: employee is scheduled to work 9 duty shifis it the cycle, he takes one of
those duty shifts off for sick/vacatior/other time off, and he works 12 hours on a day (non-
holiday) he was not scheduled to work; he receivés his regular base wage for the four-week
period, plus time-and-one-half pay for the 12 hours of non-holiday overtime (= additional 18
hours of pay), and the appropriate bank is docked 24 hours. Example 2; employee is scheduled
to work 10 duty shifis in the cycle and does not opt to take one of the shifis off, employee uses
sick/vacation/other time for two of the ten scheduled shifts, and employee works a 24-hour shift
" (non-holiday) he was not scheduled to work; employee receives his regular base wage for the
four-week period, plus time-and-one-half pay for 24 hours (= additional 36 hours of pay), and
the appropriate bank(s) are docked 48 hours. Example 3: same as Example 2, but the 24-houi
~ overtime shift worked started at 8 a.m. on Christmas Day and ended at 8 a.m. on December 26;
employee receives his regular base wage for the four-week period, plus double-time-and-one-
half pay for the 16 hours worked on Christmas Day (= additional 40 hours of pay), plus time-
and-one-half pay for the 8 hours worked on December 26 (= additional 12 hours.of pay),-and the
appropriate bank(s) are docked 48 hours.] B - : - . '

Tradé Time

.. Anemployee may be permitted to trade time up to one-hundred forty-four (144) hours
. per month with an employee within his cldssification. No employee will exceed the monthly
allowance of 144 hours of trade time. Requests for an exception shall be forwarded to the
. Director of Public Safety for consideration. Trading time betweén classifications will be -
considered on a case-by-case basis by the Fire Chief. An employee may be permitted to trade a
period of time Jess than four (4) hours on one occasion per week not to exceed a total time fraded
of 144 hours per month, - ' - ' o

* Any time traded of more than oné (1) hour for a shift scheduled to begin at 7:00 a.m,
requires twenty-four (24) hours advarice written notice of the intent to trade time. The notice is
to be given to the Command Officers of the affected shift if the Command Officer is on duty. If

-not on duty within the required time limitations, written nétice isto be left at a locations
identified by the Command Officer. :

Ifan eﬁlployeé_agrees to work trade time, that employee is responsible for the time to be -
filled. Tnjury, illness, or other unavailability will result in a reduction in a time off bank of the
employee who agreed to work. )

All traded time must be repaid by wofkin_g a shift within one c%ilenciar yeat of the shift
traded. The dates of when the traded time will be paid back shall be indicated at the fime the

* trade time request is submitted.




/

* No employee will be allowed to trade mote than 144 hours {o increase ‘or cxtend his/her

own vacation.

- No compensation of any foun may be exchanged between employees for tradmg shifts.
Shifts may not be worked in exchange for cash, services, gifts, other favors; etc., in lieu of orin
addmon to, working the shift. ' . :

No triple trade time transactions will be allowed.

In all cases, the City will be held blameless in any disputes involving trade time.”

_ ARTICLE 10— VACATION: Modify Seetions 10.1 and 10,3, and add new 10.6, to provide

as follows:

“SECTION 10.1 ELIGIBILITY AND AMOUNT.

(@)

(b)

(©

Any employee, other than a probationary emnployee, who retires, resigns, or
leaves the service of the C1ty shaIl be entitled to his/her prorated accumulated
vacation time,

" No vacation shall be taken untfl an employee has been on the payroll fo1 a penod

of six (6) months,

Vacation time shall be accumulated as follows

(1) ‘Yeduty day per month of employment but not to excéed six (6) duty days
per year dunng tl1e first ﬁve (5) years of continuous servwe, :

(2) ° Fire D1v1510n employees who have completed between five (5) and ﬁﬂeen
(15) years of service for the City shall be entitled to three (3) vacation
periods or nine (9) duty days of vacation each year; and

(3)  Fire Division employees who have completed fifteen (15) years or more _
of service to the City shall be entitled to four (4) vacation periods or
twelve (12) duty days of vacation in each year. B

(4) . For cmployees hired afte1 January 1, 2014, vacatlons will accrue as

follows:
[-8 years of service 6 days
* 9-20 years of service 9 days

* 21 or more years of service 12 days

©




(5)  Tor employees hired after August 1, 2018, vacations will accrue as
follows:

1-8 years of service 6 days
9 or more years of service 9 days”

(d) A day of vacation shall be.cancelled for each day an employee would have worked
during the normal work week and shall be paid for at the rate he would have earned on that
particular day had he worked it (exclusive of overtime), including acting pay.”

[Note: (e).through (h) of Séc'tion 10.1 remain status quo]

“SECTION 103 TIME OF VACATION.

Each December, employees will be allowed to pre-schedule for the next upcoming
calendar year vacation and personal days on a seniority basis. At the time of the December
seniority scheduling process, there shall be two (2) slots available on each shift for bidding
vacation and personal days so as to allow as many as two (2) employees to be off work at the
same time on vacation or personal time. (Note: Such pre-scheduled vacation and personal shall
not preclude an employee in his 10-day 240-hour work cycles from selecting any of his 10
scheduled work days off, should ke opt to do so, as set forth under Article 9).

In the event that bargaining unit membetship grows to more than 34 full-time
firefighters, one additional slot will be made available each day.

) + Following comnpletion of the December bidding process, as of January 1, and through the

course of the calendar year, should any of the two slots remain open, employees may continue to
schedule use of their vacation and personal days, provided however, that one (1) of the two slots
on any shift that remains open can be first filled by management with an employee off work for
bereavement, sick, scliool/fraining, restricted duty, or administrative leave. (Note: Such
vacation, personal, and “filled by management” shall not prechude an employee in his 10-day
240-hour work cycles from seclecting any of his 10 scheduled work days off, should he opt to do
s0, as set forth under Article 9).

Two (2) employees per shift shall be allowed to pick vacations in the same vacation
period, on the posted vacation schedule. Individual vacation days may be placed in an open slot
on the posted vacation schedule once.all employees have bad the opportunity to select personal
days. At no time will there be more than two (2) employees scheduled off on vacation leave or

personal leave day.”

“NEW SECTION 10.6 UNUSED VACATION. November 1 of each year, members shall
notify management of their desire to cash in any unused vacation time. Unused vacation time
may be cashed in at 100% value with unlimited hours.”

&
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ARTICLE 11 - HOLIDAYS: Modify Sections 11.1 and 11.2 to provide as follows -

“SECTION 11.1 HOLIDAY PAY. Holidays are New Year’s Day, Martin Luther King, J©’s
Birthday, President’s Day, Memorial Day, Independence Day, Labor Day, Veteran’s Day, -
Thanksgiving Day, and Christmas Day. If an employee’s scheduled dirty day falls on any.of the
above-mentioned holidays, he/she shall be compensated at a rate of double time for each hour of
the holiday worked; if he/she uses benefit time, he/she shall be compensated at histher base

- wage. Ifan employee is called in to work an above-mentioned holiday that falls on histher non-
duty day, he/she shall be compensated at a rate of double time and a half for each hour of the
holiday worked.” '

“SECTION 11,2 PERSONAL LEAVE DAY. Effective January 1, 2019, until December 31, -
- 2019, employees hired before J anuary 1, 2014, shall be entitled to take two (2) personal leave

* days per calendar year; employees hired after January 1, 2014, with more than one (1) year of -

- service shall be entitled to take one (1) personal leave day per calendar year, ‘

Effective January 1, 2020, all employees with more than one (1) year of service shall be
entitled to take three (3) personal leave days per calendar year. Employees with ten (10) years or
more of service shall be entitled to four (4) personal leave days (96 hours) per calendar year.
The employee may choose to split the twenty-four (24) period into two (2) twelve (12) hour
pertods. Personal leave days shall be selected afterall vacations have been chosen in strict
accordance with Department policy. Personal leave days may be scheduled even if an officer or-
firefighter is attending training courses. If an employee works in an interim acting assignrent in
a calendar year, then the personal leave day pay for the following year shall be on a pro rata
basis, i.¢., if a lieutenant works 60% of calendar year 1989 as a captain, 60% of the personal -
leave day shall be at the captain’s rate and 40% shall be at the licutenant’s rate.

At the end of probation, new personnel may schedule three (3) personal leave days to'be
. taken between the end of their probation and the end of the calendar year,”

Modif: Séctions a) and {k)..and Exhibit D A
provide as follows -

ARTICLE 13 - SICK LEAVE;

*(a) Effective January 1, 1990, sick leave shall be accumulated by employees at the rate
of one-half day per month of employment during the preceding calendar year, In any event, the
. accumulation shall not exceed six (6) days during any one calendar year, Employees hired after
August 1, 2018 shall accrue sick leave at a-rate of 3.6923 hows per bi-weekly pay period.
Effective January 1, 2020, sick leave shall be accumulated by all employees at the rate of 3.6923
hours per bi-weekly pay period,” :

“(k) Unused accumnulated sick leave shall be paid by the City to the employee as outlined -
in Appendix D.” _ .

©
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ARTICLE 15 —INSURANCE: Add New Sectton 15. 11 to nrowde as follows -

“NEW SECTION 15.11- ELIGIBILITY AI‘TER DECEMBDR 31, 2027 Any employee who
is a member of the defined benefit retirement system who retives after December 31,2027, shall
not be eligible for retitee health care.”

_ARTICLE 18 - MECHANICS:. Modify Section 18.6 as follows -

“SECTION 18.6 MASTER MECHANICS AND ASSISTANT MECHANICS, As of January
1, 2019 there are to be three (3) Assistant Mechanics. The City is not required to fill the position
of Master Mechanic. The Assistant Mechanics shall be scheduled on a shift, as is the current
practice.

-(a) "Minor repairs" will be performed by the Assistant Mechanics. Major repairs may be
contracted out by the City, If no Assistant Mechanic is present, "minor repairs" may be
. .performed by other members in the bargaining unit. If other members in the bargaining unit re
required to perform "minor repairs”, the member shall be paid equal to the rate for Assistant
" Mechanic for the time spent performing "minor repairs". “Minor maintenance” will be
performed by any member of the bargaining unit at their regular rate of pay.

{b) "Minor repairs" shall be defined as diagnosing causes of equipment or vehicle
malfunétion and determining necessaty repairs; repair or replacement of locks and latches,
cables, doors, lighting fixtures, sitens, firefighting equipinent such as pumps, valves, plumbing,
hose and nozzles, axe and otler handles, chain saws, ladders, smoke ejectors, generators, and
rescue equipment; repair of station equipment such as lawn mowers, snow plows or blowels
- other grounds maintenance equipment, heating and cooling units, and air eompressors.

{¢) "Minor maintenance” shall be definned as cleaning, lubricating, and testmg apparatus
and equipment including replacing light bulbs and checking fluid levels.”

ARTICLE 24 — DEFINED BENEFIT RE'I‘IREMENT PLAN Modif
and 24.14 as follows -

“SECTION 24.4 RETIREMENT BENEFTTS: A ﬁreﬁghter who retires after April 1 2007
and before May 1, 2020, shall be entitled to a retirement benefit based upon a multiplier of
2.75% of the member’s final average compensation (MERS FAC-3), not to exceed 85% of the
member’s final average compensation. Employees shall also be entitled to MERS RS50 spousal

benefit,

®




/.

An employee who retires on or after May 1, 2020 shall receive a bridged benefit as

follows:

.a)

b)

A pension multiplier of 2.75% for service through April 30, 2020 times the
employee’s “ftozen final average compensation.” “Frozen final average
Compensation” is defined as the highest compensation in 36 consecutive months
between the date of hire and April 30, 2020.

A pension multiplier of 2.50% for service on or afler May 1, 2020 times the
employee’s “termination final average compensation.” “Tenmnatmn final average
compensation” is defined as the highest compensation in 36 consecutive months
between the date of hire and the date of separation.

Any employee that participates in one of the early retirement benefifs described in
- Section 24.14 shall be ehglble to serve as a part time and/01 pald on-call ﬁreﬁghtel for the City
of Muskegon

“SECTION 24.11 SOCJAL SECURITY (DELETE)”

“SECTION 24.14 EARLY REFIREMENT BENEFITS. The City shall open and fund the
following carly retirement benefit windows:

a)

b)

F22/49. To be open from November 1, 2018 to December 31, 2018. Employees
wishing to access this benefit shall provide Notice of Intent by December 31, 2018.
Once notice of intent is given, affected-employees’ sick and vacation banks would
be frozen so as to ensure complete staffing for the months of October-Decetnber;
only prescheduled vacation, PLD, and ELD (day off in 240-hour cycle) days would
be authorized.

20 and Out. To be open from December 1, 2019 through April 30, 2020.
Employees wishing to access this benefit shall provide Notice of Infent by May 31,
2019. Once notice of intent is given, affected employees’ vacation banks, and sick
banks in excess of 72 hours, would be frozen so as to ensure complete staffing for -
the months of December-April; only prescheduled vacation and persoual days
would be authorized. Employees accessing this benefit agree to work the 10" day
in all 240-hour cycles commencing after 'May 31, 2019 for doubIe—tnne pay as set

forth in Article 9 »




ARTICLE 25 - DEFINED CONTRIBUTION RETIREMENT PLAN; Modify Sectiois 25.2
: ' and 25.6 to provide as follows -

“SECTION 25.2° CONTRIBUTIONS. For paychecks issued between January 1,2019 and
December 31, 2019, members in this plan shall contribute eight percent (8%) of compensation
and the City shall contribute ten and one half percent (10 1/2%) of compensation. For '
paychecks issued befween January 1, 2020 and December 31, 2020, members in this plan
shall contribute eight percent (8%) of compensation and the City shall contribute eleven and one
half percent (1T 1/2%) of compensation. For paychecks issued between January 1, 2021 and
December 31, 2021, members in this plan shall contribute eight percent (8%) of compensation
and the City shall contribute twelve and one half percent (12 1/2%) of compensation, For
paychecks issued befween January-1, 2022 and December 31, 2022, members in this plan
shall contribute eight percent (8%) of compensation and the City shall contribute thirteen percent
(13%) of compensation, ¥or paychecks issucd on or after Janvary 1, 2023, members in this
-plan shall contribute eight percent (8%) of compensation and the City shall contribute thiitegn
. percent (13%) of compensation. Compensation shall be Medicare taxable wages as reported on
- the employee’s W-2, If members become eligible for Social Security benefits-as a firefighter
pursuant to Article 38, the City’s contribution shall be set at seven percent (7%). Compensation
shall be Medicare taxable wages as repotted 6n the employee’s W.2.”

“SECTION 25.6 RETIREMENT INCEN_TIVE'” (DELETE)

ARTICLE 27 — RESIDENCY: Modify to provide as foilows -

“Effective January 1, 2019, members will be eligible for the City’s Residency Incentive,
The incentive is currently set at 4% of base pay, paid bi-weekly. The Union acknowledges that
City may adopt, amend, modify, or eliminate any incentive plan to encourage employees to live
- in the city. For purposes of any incentive City reserves the right, in its sole discretion, to
determine whether an employec is a resident. The incentives will not eliminate, change, or
* modify any present benefit provided for in this collective bargaining agreement,

- All employees who arc members of this bargaining unit are-free to maintain their
residence at any location. - R : '

Eniployees are also eligible to participate in the City’s Home Ownership Incentive.”

(D




ARTICLE 33 — PROMOTIONS: Modify Article 33 to provide as follows -

“SECTION 33.1 CIVIL SERVICE. The following are the procedures for promotions:

(a)

®)

©

@

PROMOTION TO LIEUTENANT, ASST: MECHANIC, FIRE INSPECTOR

- Group 1: Two (2) years uniformed experience with MFD and Company Officer 1.

Gloup 2: All pe130nnel with Company Ofﬁce1 1,o0r cunently emolled in Company
Officer 1 & 2 course, and Gloup |

Written test minimum score of 60%
Oral exam minitnum score Pass/Fail @ 60%

. PROMOTION TO CAPTAIN

Group 1: Two (2) years uniformed expeuence as Lieutenant w1th MFD and Company
Officer 1. ;

Group 2: AJI uniformed Lieutenants with MFD with Company Officer 1, and Gyoup L.

Grotip 3: All Fivefighters with 4 years uniformed experience with MED and Company-
Officer 1, and Group 1 &2 i

- Written test minimum score of 60%

Oral exam minimum score Pass/Fail @ 60%
PROMOTION TO BATTALION CHIEF

Group 1: Two (2) years umformed expeuence as Lieutenant with MFD and Company
Officer 1., : .

Group 2 AII uniformed Lleutenants with MED with Company Officer 1, and Group 1. -

Group 3: All Firefighters with 4 years umformed experience with MFD and Company

. Officer 1, and Group 1 &2

Written test minimutn score of 60%
Oral exam minimum score Pags/Fail @ 60%

PROMOTION TO FlRE MARSHAL

Group 1: Two (2) years umfonned experience as Fie Inspectm with MFD, Company
Officer 1, Michigan State-Police or NFPA certified fire mspectm and Michigan State

Pollce certified fire 1nvestzgatoz
(2




(c)

Group 2: All uniformed Fire Inspectors with MFD, Company Officer 1, Michigan State
Police or NFPA certified fire inspector, and Michipan State Police certlﬁed fire
investigator, and Group 1.

Group 3: Four (4) years uniformed experience with MFD, Cormpany Officer 1, Michigan
State Police or NFPA certified fire inspector, and Michigan State Police certified ﬁle
investigator, and Group 1 & 2.

Written test minimum séore of 60%
Oral exam minimum score Pass/Fail @ 60%

PROMOTION TO MASTER MECHANIC

Group 1: Two (2) years uniformed expeuence as Assistant Mechanic w1th MI‘ D and
Company Officer 1.

Group 2: All uniformed Assistant Mechamcs with MFD with Company Officer 1, and
Group 1.

Whitten fest minimum score of 60%
Oral exam minimum score Pass/Fail @ 60%

Evaluation points not used due to subjectivity of evaluations. .
Seniority up to 10 points (1 year service =% point) — full year on anniversary.
Testing candidates who meet promotion criteria using written and oral exams (validated

-tests).

Probation period in new position will verify performance in that job,

Education points (10) not used since Company Officer 1 is required.

Remove acting assignment time from promotions,

Uniformed experience is per contiact Article 2 — Coverage.

If the Captain position is reinstated, Section (d) shall replace Lleutenant w1th Captain, and
Firefighter with Licutenant,

City shall -use Rule of 3 in promotions.

City shall complete the promotion process within 90 days of a command or specialty position
vacancy.

SECTION 33.2 ANNUAL PROMOTIONAL EXAMINATIONS.

"There will be annual pr omouonal examinations for the ranks of Lieutenant and Assistant
Mechanic. Those employees passing these examinations will be added to the eligible lists, The
* remaining ranks will be tested on an as-needed basis.

On or about October 31st of each year, the Civil Service shall provide an announcement
indicating the month of the upcoming scheduled examinations as well as the expected schedule

(®
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for the Civil Service examination process for the classifications of Lieutenant and Assistant . -
Mechanic, ' : '

All test dates set by Civil Service shall be final. Exceptions may be granted on a case—by—casé
basis after Civil Service, the Public Safety Director, and the Union meet and confer. Vacation
scheduling shall not be considered to be a basis to grant an exception. - :

SECTION 33.3 RANK EFFECTIVE JANUARY 1, 2019

The City is committing to-fill/staff three (3) Baifalion Chief Positions, three (3) Assistant
Mechanic Positions, and nine (9) Lieutenant Positions, as well as one (1) Five Marshal Position.

Battalion Chief Positions

1. Joe Hannon'
2, JimDiftell :
3. TBD via promotion process (Mathews, Weipert, Horn, Robb)

Assistant Mechanic Positions - -

1, Brian Marek :
2. Chris Drake -
3. Keith McMillan or TBD via seniority

Liéutenant Positions .

Jim Matthews
Willie Weipert .
Chad Horn
Dave Robb :
John Nowak . . _ ‘
Mike McGahan shall have the option to promote to Assistant Mechanic via seniority
Keith McMillan shall have the option to transfer to, Lt via seniority :
Troy Edmondson '
. Mike Hewartson
. Dan Oleniczak

e I N

Fire Marshal Position
1. Rachel McMillan

SECTION 33.4 SPECIALIZED POSITIONS Change Section number 33.2 to 33.4 for
continuity.” '

(D




ARTICLE 36 — PART TIME EMPLOYEES: Modify to provide as follows ~

“The City can use non-bargaining part-time and paid-on-call employees under the following
conditions: '

(a) The City will be able to einploy non-bargaining unit firefighter personnel, These
employees would be assigned shifts at City-operated fire stations arid also be used to
" reduce overtime costs.

(b) The City will not employ any non-bargaining unit personnel during any time that the City
has any existing full-time personnel on lay-ofY. :

(c) Non-bargaining personuel are prohibited from working more than 32 -hours per week.

(d) Non-bargaining personnel may be used to respond to all Muskegon Fire Department
incidents, including mutual and automatic aid responses.

(e) Only retired former members of the Muskegon Fire Department that return to work in.a
part-time capacity may serve in an acting officer capacity if there are insufficient eligible
bargaining unit members present on the shift. :

() Non-bargaining personnel may not be utilized if less than 21 full-time bargaining unit
members are employed by the City; this number may be as low as 18 50 long as the city .
is actively hiring to fill vacant positions. *Effective January 1, 2021, Non-bargaining '
personnel may not be utilized if less than 24 full-time bargaining unit members are

- employed by the City; this number may be as low as 21 so long as the city is actively
hiting to fill vacant positions. Effective January 1, 2023, Non-bargaining personnel may
not be utilized if less than 28 full-time bargaining unit members are employed by the
City; this number may be as low as 25 so long as the city is actively hiring to fill vacant
positions. . .

(g) Non-bargaining personnel may be used to assist the Fire Marshal in the capacity of Fire
Inspector.” : .

ADD NEW ARTICLE 38 — ._SOCIAL SECURITY, providing as follows -

“The parties agree that the city will pefition, effective January 1 immediately following
the retirement of the last member of the defined benefit pension program, that members of the
bargaining unit will become eligible to participate in Social Security. The City and the Union
- tecognize that this petition must be made by the City to the State of Michigan, and that all fisll-
tine fire personnel employed at the time shall have an opportunity to formally vote to support or
‘oppose the request. The State of Michigan will make the final determination.” -




ADD NEW ARTICLE 39 — TUITION ASSITANCE, providing as follows:

~

““Employees shall be el'igible for the City’s Tuition Reimbursement Program as described
in Exhibit E.” :

ATTACHMENTS/EXHIBITS FOR NEW CONTRACT:

Attachments/Exhibits for the new 201923 collective bargaining agreement shall consist
of the following, replacing the attachmenis/exhibits that were part of the prior 2014-18 collective -
bargaining agreement:

Exhibit A - Wage Schedule

Exhibit B - 40-Hour Employees

Exhibit C - Drug & Alcohol . ‘

Exhibit I - Uniform Sick Leave Policy- for 54-Hour Firefighters
Exhibit E - Tuition Reimbursement Program

(The above-referenced Exhibits A through E are.annexed to this Tentative Agreement).

For theAlity Baggaining Team: ' * Yor the Wnign Bargdining Team:

Frank Peterson, City Manager Chri?@'rake, Union President

/- 2p=2018
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EXHIBIT B

40 HOUR ED.IPLOYEES IN THE FIRE DEPARTMENT
(EXCLUDING CIVILIAN EMPLOYEES)

VACATION:
Vacation ’_ﬁme shall be accumulated as follows:

(a)  Oneday per month of employment but not to excéed ten (10) days p-er year during
the first ten (10) years of contmuous setvice, '

(b BEmployees who have completed ten (10) years or more of service shall be entltled
to thiee (3) weeks of vacation each year, and employees who have completed
fifteen (15) yeats or more of service shall be entitled to four weeks of vacation
each year.

A day of vacation shall be cancelled for each day an employee would have wotked during the
normal work week and shall be paid for at the rate he would heave earned on that pacticular day
exclusive of overtime. '

If a holiday falls during a vacation petiod, the employee will be gmntéd an additional day off.
HOLIDAYS:

Holidays to be obsewed shall be as followﬁ: ,

New Year's Day - Thanksgiving
Martin Luther King Jv. ' Birthday  Day after Thanksgiving
Memorial Day : Day before Christmas (Christmas Eve)
July 4th © Christmas Day
Labor Day : - Day befote New Year (New Year's Eve)
" Veteran's Day -
PERSONAL LEAVE DAYS: :

.Employee shall be entitled to take one (1) personal leave day per Galendal year, Employees with
ten (10) ysars or more of service shall be cnntled to two (2) personal leave days per calendar

year.

WORKING HOURS:

Working hours shall be from 8;00 AM until 5:00 PM with one (1). hour off for lunch, Monday
. through Friday or any other schedule.agreed to by the employee and chief. Employees may be
. aIlowcd to use flex time. The use of flex time mquues the consent of both the affected employee
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and the Chief or de51g;nate Hours worked in excess of 40 hours per week shall resultin ~
compensatory time, in lieu of overtime, at the rate of 1 1/2 hour compensatory time for every
hour in excess of 40 hours per week. :

'~ COMPENSATORY 'I'[ME:

A) Employees will have the option to be paid for the overtime worked, or opt for
compensatory time at time-and-one-half.

B) Compensatory time may be accumulated within a calendar year in the employees comp
bank without limitation, but the employees may catry over-only up to a maximum of 40
hours from one calendar year to the next; at the end of each year, any unused time in
excess of 40 hours will be paid to the employes.

- C) At any time the employee may choose to be paid for any or all of the unused comp time in

the comp bank. Upon termination of employment for any reason, employees will be paid

for all unused comp time-in the employees comp bank,
D) Employees may utilize their unused comp time to contribute to their 457 accounis.

SICK. LEAVE:

Sick leave shall be accumulated by employees at the rate of one (1) day per month of
employment during the preceding calendar year, The accu:mulatlon shall not exceed twelve (12)

days during any one calendar year.

Employees may accumulate unused sick leave up.to 2 maximum of 120.0 Work_:ing days.

A day of sick leave shall be cancelled for each day an employee would have worked during the
normal work week, and shall be paid for at the rate an employee would have earned on that
patticular day, exclusive of overtime,

Any unused accumulated sick leave in excess of 120.0 woﬂcmg days shall be paid by the City to
the employee on an atinual basis with payments fo be made on January 31 of the calendar year
next succeeding the accrual

BEREAVEMENT LEAVE:

In the event there is a death in the immediate family of any employee consisting only of spouse,
parent, grandparent, child, step-child, brother; sister, mothei-in-law, father-in-law, son-in-law,

. daughter-in-law, brother-in-law, sister-in-law, step-father, step-mother and grandchild and the

employee attends the faneral service, such employee shall be granted up to a three-day leave of
absence with full pay.

An employee shall be granted up to one (1) day of bereavement leave with pay in the event of a
death in the family of such employee other than hereinbefore set forth, provided the employee
attends the funeral service,

&
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EXAIBLT C

CITY OF VIUSKEGON
_ 933 Tetrace Stroet
Muskegon Mi49443-0536

" ADMINISTRATIVE REGULATIONS GOVERNING
DRUG AND ALCOHOL USE AND ABUSE

L. PURYOSE"

" The City of Muskegon is dedicated to the well-being and saf‘et)" of our employees, and the
- community we serve, Wo're also committed to the successfil operation of our cily for its citizens,
We’re committed to improving emplayee productivity and in servicing the needs and demands of

owr employees and residents,

- Wo abide by the Federal Drug-Free Workplace Act of 1988 (Section 4804 of the Antl-drug Abuse
Aot of 1988). "We must comply with tho regulations of the Federal Highway Admintsivation,
Depiwtiment of Transportation (DOT) Qualification of Drivers and Procedures for Tvansporiation
Workers Drug Testing Programs (49 CER, Parts 40 and 383). We're also covered by the
Awericans with Disabilities ot (Public Liny 101-336, July 1990), Finally, we must comply with
Michigan’s Motor Carrier Safety Act No, 339 of 1990 (MCL 480.11) and all revisions to that Act,
specifically, Public det No. 100 of 1991, ' : :

In the City of Muskegon, we're shiving fo prdvide a working envitonment that s froe flom the
unlawfol or illegal consuming, growing, producing, giving, sharing, possessing, selling,
manufactuting, or fransporting of any controlled or illegal substance, :

We are, therefore, setting up these regulations based upon the fedetal regylations govarning the use
and abuses of alcohol aud/or illegal or otherwise controlled substances in out workplace,

Io. POLICY -

" The City of Muskegon’s goal is to provide a drug- and alcohol-free workplace and environment for
all our employess, '

A, ILLEGAL AND UNAUTHORIZED DRUGS: The City of Muskegon attempts fo
provide 2 drug-free, healthful, safe and secure working environment? None of onr employess will
report to work displaying the effects of illegal, illicit, controfled or unauthorized drugs. No
employee will take, make, sell, give, fransport or possess a controlled or jllegal substance listed
within the context of the Conirolled Substance Act. This specifically Ineludes all Schedule X and IY

 substances, as well as Schedule TIT through V substances being used or possessed without approval
or authorization, )

B. CONTROLLED SUBSTANCE LEVELS:  All substance testing will be accomplished
* according to the guidelines established by the U.S, Department of Health and Furan Services and
. the Department of Transportation, 49 CFR Payts 46, 352 and 3917 Testing is required for the
following five substances, the use of which we consider unaoceptable in our business environment,

1, Amphetamineé: {Cutoff Ieve! of 1,000 NG/mi)

a. Amphetaminie confirmatory level of 500 NG/ml -
b, Methamphetamine confinnatory testing levels of 500 NG/m

t 49 CER, Part 382, §107 g 1
2 49 CER, §382.103 (a) @
? 49 CFR, Part 40, §40.29 (¢)




s Cocaine: (Cuioff level of 300 NG/ml)

a. Metabolite confirmatory levels of 150 NG/ml
b, Benzoyleegonine

3. Marfjuana:  (Culoff level of 50 NG/ml)

a, Metabolita confirmatory level of 15 NG/mi
b. Delta-9-tetrahydrocannabinol

4. Oplates: (Cutoff level of 300% NG/ml)

a. 25 NG/ml if Immunoassay speoific for free morphine
b, Morphlne confirmatory levels of 300 NG/ml
¢. Codeine conflrmatoty Iovels of 300 NG/ml

5. Phencyclidine: (Cutoff level of 25 NG/mi)
a. Metabolite conflrmatory lavel of 25 NG/mi

6. Test Use: Any urine specinens. oollested may oniy be wsed to test for controlled

swbstances designated ot approved for testing and shall not be used to conduct any other

_ analysis or test unless otherwise specifically authOnzed by FHWA, regulations,
Always, the Chain of Custody will show thatest:equu'ed

a. Split Samples: - The specimen collected must consist of not less than 45
niilliliters of urine, 30 of which are poured into a container for initial testing and
15 mi of which will be poured into a second contalner for storage by the testing
iaboratory for not less than 60 days from receipt of both specimens by the lab.

b, The split sample confirms contested posltwe tost results if the primary sumpie
shows a positive test result, The split sample will result in a negative repoit if it
overtumns o prevmxxs!y mported positlve test,

¢. Further, our program does not prohibit procsdures incidental to an analysis of the
specimen for controlled substances,

C. ALCOHOLIC BEVERAGES:  The use of aleoholic beverages by employees affects
safo and efficient operations, No employee will use or possess alcoholic beverages during working
howes.® Purther, no employes shall xeport to work while under the influence of aleohotio baverages,
displaying the effects of having used aleohol, or within fone (4) houts of having used alcohol?

1. The odor of alcohol on any employee’s breath is reason enough for us to be)jeve that the
employea has used and may be under the influence of alecohol, Any employes who
engages in such conduct may be subject fo discipline, up to and inelnding immediats
termination, Termination action, under these adininisirative regulations, will be initiated
when:

49 CFR, §391.93
49 CFR, Part 40, §40.25 (b} (1)
4% CFR, §382.205

49 CFR, §382.207 @
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a. An employee refuses to submit to a tequired Preliminacy Breath Test followed by
an Byldential Breath Test or any ofher DOT-approved test to measure the extent
and level of aleoho! within & worker’s body,® ;

b. An employee tosts above .04 percent Breath Alcohol Level and refuses assessment
or fails fo complete the ireatment plan presculbed by the assessment professional, -

¢, Tests above .07 percont Breath Alashol Level whils reporting for duly, while on
duty, or within eight (8) hours following a reportable accident. B

D, NOTIFICATION OF CRIMINAL CONVICTION: All employees will notify the City |
of Muskegon of any criminal diug statute conviction, : :

K, NOTIFICATION OF CIVIL OR CRIMINAL DRIVING INFRACTION
CONVICTIONS: Likewise, any and all employees will notify the City of Muskegon of any oivil
or oxminal driving convietions resulting from an arrest for impaired drlving or eperating under the
influence moving violation or related offense, '

1. The employee must notify ther jmmediate supervisor, in wrlting, of any suoh
conviction for drug or alcoho! within twenty-four (24) howrs of the conviction. The
immedjate supervisor wlil report the incident to the Director of Personne! of thie City of
Muskegon, Such convictions include: .

a. Refisal to submit to chemical fest (Michigan Implied Consent Law),
b. Operating with an pnlawfil blood ateohol level (UBAL) of .10 percent or more.
¢, Operating under the influence of Haitor (OUIL).
d.  Opeyating undér the influence of drugs (OUID).
- e QOpsrating while impaired (OWI) by aleohol and/or other drugs,

2. ‘This provision alsﬁ requires sach employee to notify the City of Muskegon, in writing,
within Bwenty-four (24) hows of by the end of the next business day of any such action
involving: : - .

a. Any license suspension or revooation,
b, Any cancellation, Jost privilege or disqualification.

‘I AMNESTY AGREEMENT: Tt Is not the intent of the City of Muskegon fo cause andue

haydships, prolong suffeiing caused by addiction or dependence to conttolled substancs or aleohol,

© or invoke unreasonable disoiplinary action, We are urging any of our employees who may have a

problem to come forward before the first testing takes place. Those who voluntarily come forwvard
can expect; " : )

1. COMPLETE and total uqnﬁdenﬁality, and

2, PROMPT REFERRALS fo certified and licensed Substance Abuse Professiohals
capable of: : ; .

a. Providing accurate and clinioally sound essessments. -

b, Referrals to loensed and experlenced employee assistance providers, and

g 49 CFR, §382211 - , @
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3. REASONABLE EXPECTATIONS of return to duty provided:
' 2. All terms and conditionsvofany treatment yilan are fuﬂy mef, and

b. The employes is capable of holding a current !icense'aﬂcwing them to retain
' eraployment in that classification, and )

0. Is not medioally disqualified from operating any commerdial motor vehicle. o
4, ANY EMPLOYEE fillng to meet sy of the stipulations contained in o preceding

paragraph ean-expect appropriate lovels of disciplinary action, up to and ineluding
termination of einployment. : ’

5. EMPLOYEES FAILING to come forward under this Imt-clza&_ae agreement and who

are found to have n positive test under the-provisions of Part T (following) of these
tegulations can expent to be subjeoted to the appropriate levels of diselpline,

WL DRUG AND ALCONOL SCREENING

. All substance testing will be done by a roliable hospltal or 'itldependent Inhoratofy using qualified

and trained medioal technicians ox professionals,

A EMPLOYEES wilf be trangported to and from the qoliection ,',jiie in all cases involving

reasonable suspicion, cavse or post-acoldent testing,

1. The employeo’s department head will' make final determination whether to suspend .

employees or not, and/or with or without pay,

2. Should the tests prove negative, thé employee will be returned to work without
discipline or loss of pay. Positive testing of drug or aleohol yse or abuse or refusal to
subsmit to this testing oan b grounds for diseipline, up to and ineluding termination.

B. Oil‘F DUXY ALCOHOL USE: No Ciy employee angéged in operath;,é a commercial
motot vehicle will cotisume any aleokolic beverage within four (4) houts of expeoted starting thne -

or heginning a safety-sensitive fimctlon.’ .

1, ANY EMPLOYER called to work and having consumed alcohol within the four (4)-' -

- hour period wiil advise their supervisor or dispatcher they are unabla to report for work,

2. BREATY! ALCOHOL LEVEE OF .02 TO .04 PERCENT: Fedoral Mofor Carrier

" Safety Regulation (FMCSR) 392.5: A porson, whether Heonsed or not, whose breath
-contains .02 percont or more but Jess than .04 percent by weight of alcchol shall not -

operate a commercial motos vehicle within the State of Michigan. Any opsrator found
operating a commercial motor velilcle in this condition is subject to suspension, up to
and including tennination. ' : : : :

& Any vehlele or equipment being operated by an employee” tosting- posltive for
aloohol use to thess levels will be shut down, losked, secured, or otherwise locked-
out and tagged-out until a-designated representative of the City can retrleve the
vehicle and/or equipment, ' : -

b. Any employees found to have violated the ’mandatoky tenty-four (24) hone stand
down order will be considered violating these regulations” and appropriaté
disciplinary action can be taken. - . : = )

. 49CER,Pau382 §362207 @
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e, "Any employees who operate a. pubhcly-ownad commerc;al motor vehicle v:o[atmg ¥
law enforcement imposed out-of-service order may be guilty of a misdemeanor and
may have thelr CDI, suspended for one {1).year, -Such an-action would disqualify- -
that employee fiom continued employment as a driven

d. Any employees refuslng to submit to 2 Preliminaty Breath Test for cause or whoss

Breath Aleohol Level measures .02 percent or more but less than .04 percent as

- measured by a Preliminary Breath Test and com" vmed by an Evidential Breath Test
il be suspentied for 24 hours. .

The employee who refuses to submit 1o Prefiminary Breath Test or Evideritial
Breath Test and was opeérating a commeroial moto vehicle will be consldered fo
have n Breath Aloohol Level of above .04 percent and is medically disqualified
_from operating a commerclal motor vehiole until they can successfully pass a

_ chemical analysis of breath and submit to an assessment by a lwenscd Substance .

. Abuse Professional, .

(i)  Under terms of 49 CER, Part 382, Subpart &, 382211 110 employei
shall allow a driver who refuses to submit to a requived alooho] or
confrolled substauce test to pmfonn ot continue to do safety-
senaitlve ﬁmcnons.

1v. EMPLOYMENT CONSIDERATION TESTIN GY

All regulated (sqfely-sensitive) npplmants must submit to and pass a urine drug screenjng test fo be
considered for smployment,

~ A POST-OFFER CANDIDATES. All Dﬂlel‘ Job candidates, if appropriate, will submit to and
- pass urine drug sereen.

L

An applicant who has received & firm job offbl is caunoned against gwmg notice at
their current position, selling real estats, op ineurring other costs associafed with
acodpting employment with the Cxty of Muskegon untif drug, sereening testing clearance
hay been recelved. Under no ecirovmstances should a new employee report for work .
until clearange Is received by the Caty , )

If an applicant protests a pos;twa urinie drug test sc:ecmng result, the Clty may exercise
its diseretion fo. allow fhe applicant to submit the split sampie pottion of the original -
speclmen, immediately and without prlor notics, for festing. An applicant who refuses
soreening will be demad any further consideration, .

If the split sample urlne drug sorgen test is vequested, the applicant wiil pay for the test,
I theo split sample fest Is reported as a negative, the employee will be reimbursed for the

~ cost of the split sample test, IF the spht sample tests results overturn a first fost
- positive, the test will be considered n negative and a copy of the second test results will

be placed in tle employee’s driver’s or personnel file nnd a copy prowded to the
employee or applicant. )

Y. REASONABLE SUSPICION ox FdR CAUSE TESTIN G -

Any employea whose perf‘ormance suggests that they are unfit for duty and ate possibly using or
abusing drugs or alcohol will be subjest fo a drug or alcoho} sereening test, "

10 40 CFR, Part382, Subpart C, §332 301
H §382.307 _




A, REASONABLE SUSPICION: For the puiposes of ouy r eou!eiuons the term “reasonable
suspicion™ applies-to only toesting for controlled substancas, The term “reasonable oause” applies fo
testing for consurnption and use of alcohol

B, JUSTIFICATION OF REASONABLE SUSPICION TESTING: A tralned supervisor
may insist on a reasonable susplolon drug or reasonsble cause alcohol fest any time he or she has a
valid and supportable reason to believe that the employee’s actions, behavlor, appearance or
syimptorus suggest the use or abuse of iflepal or vnauthorized drugs and /or afeohol. The #ralned
supervisor must document jneldents of veasonable suspicion (for eause) and the justification should
includs two or mors of the indicators contained on the.Supervisor’s Incident Report (AD-102) and
ag outlined in Paragraph C of this sectlon, except repottable accidents,

1, A trained snpervisor is one who has received nof less than 60 minutes of initind training
in detecting the signs and symptoms of drug use and 60 minutes in defecting the signs
and symptoms of alcohol use and abuse,” .

2, Where possiblo and practicablo, the supervisor making tho initial observation shall
enlist the assistance of ancther tralned. supervisor to confirm their observations within
the expectation of employea privacy and confidentiality.

" a, Inoases where it is not possible to obtain eyewitness support, the supervisor may
obtain telephonle or electionic confirmation of his or her observatlons,

C. DRYUG OR ALCOHOL SCREENING TESTS: Approved tests will be yequired of a
speoific employee, or group of employees, anytime the City, based upon the observations of a
trained su }I:»enftsm thinks that such testing may be appropriate, mcluding, but not limited to, the
fol[owmg

1. Employee sbsentesism or tardiness.

2. Accident ihvestiéation. .

3, Unexplained deterloration of Individual job performance.

4, A significant change in the individual's personality,

5, Reports that an individual employes, or proup of employees, has been nsing drugs or
alcohol violating this policy.

6. Admission regarding the employee’s usc of drugs or aleohol,

7. - Unexplained absences from the normal workplace when fhere is reason to suspuct drug-
or aleohol-related activity violating this policy.

8. Smell ot odot suggesting the presence of drugs or aleohol,
9, Behavior suggesting the employee is under the Influence of drugs or alcohol.

10. Safety violation including injuries,

" 49 CER, Part 382, Subpart C, §382.307, and Subpart F, §382.602
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V1. POST-ACCIDENT TESTING

Any employes involved in 4 reportable vehicle accident'® while operating any vehiole owned or
operated by the City of Muskegon may be requited to submit to & urlne drug soreen or Byidential
Breath Test. By definition, the Clty of Muskegon oonsiders an accfdent repottable when:

A ACCIDENT: Anacoident resilted in personal injury requiring medical attention'”, or
B. CITATION: Anemployeswas cifed by an investigating law enforcement agancy“, or

C. - Any vehicle or heavy equi‘pment involved in the aceident is unable to be driven from tho
scene under its ownpower,’ . : '

VIL. RANDOM AND PERIODIC SELECTION (CDE’s only)

A, RANDOM SELECTION: All CDL employees will be included in casual soleotlons of
einployees fo undergo unannounced urine drug screens and aloohol tests. Such onsuat selections are
called "rapdom tests” and seleation will be conducted from a pool of eligible workets employed by
the City."® Seleotion will be based upon: - . :

1. Regulated Selection: A casual or random draw of the selected employees from a pool
containing the fast four digits of employes social security numbers of ali regulated
_smployees, : '

a. ‘Random drug tests will equal not less than 50 percent of all 6mploye'es Tisted within
the puol in a calendar year.” | .

b Random alcohol fests wiﬁ equal not less than 25 percent of all employees listed
. within the pool for at least the first year of operation.

o. Random alcohol tests may bo selected from those to patticipate in the drug screen
random selection provided: :

(iy  Bach employee . within the pool has an eciua] chance of being
seleoted for elther or both tests. :

(L)  If industry-wide positive levels exceed more than one (1) percent
for two years running, the random alcohol testing rate will increase
to fifty (50) percent,

(i)  If ndustry-wide Jevels fall below one (1) percent positives for two
‘years ranning, the random aleohol rate will fall to ten (10 percent,

Vi, TESTLEVELS
For the purposes of these regulations, any employee will be considered to havé failed (with a

positive fest resulfy any administered urine drag sereen if, after analysls, test lovels exceed fthe
established ent-off levels and show the use of a conirolled substance jncluded In Schedule T orMas

T §382.309

15 City of Muskegon Work Rule

16 49'CER, Part 382, Subpast C, §382.303 (%) (2) and {b) (2)
i City of Muskegon Work Rule
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defined by §802 (6) of Title 21 of the United States Code (Ssction §302 (6) of Title 21, Food &
* Drugs): the possession of which is unlawful undes Chapter 13 of that Title (§802 et seq. of Title 21).
The term “fllegal drug” does not mean the use of a controlled substance pirsyant fo a valid
proseription or other uses authorized by law, Valid prescriptions used following the physmian s
instructions must be recordsd and treated as nagative test resulfs,

iX, CONFIDENTIALITY

All gotions taken by the Dlty of Muskegon under the authority of these tegulations will be takento
insure the confidentiality of the employees Information related to investigalions, possible

" employee violations, or drug or alcolio] sereening test results will be mad ¢ available only on a striet -

“need-ro-knmv” basls,

A, NEED-TO-KNOW: Forthe putposes of our regulations, “weed-to-know” is limited to:

1. Auditors or Bnforcement Officials of the 1.5, Department of Transportation, Michigan °

Department of Transportation, Motor Carriex Division of ihe Michigan State I’ohce, or
2. Thoregulation adminish'ator s prmospal Spectalists Limited, or

3. The appropriate level of management of the Personnel Dopariment of the City of
Muskegon, the City Manager and appropriate deparfment head, or

-4, The Medical Review Ofﬂcex responsible for interpreting the results of & veine drug
soreen, of

5.. The Substance Abuse Professional responsiblo for Ieaming the extent.and degreo of
addiction or dépendence on alechol and drug resulting from a positive “aleohol
Bvidential Braath Test.

B. CONFIDENTIAY: DPISCUSSIONS:  All discussions with employees will be conducted
as privately as circumstances permit, The employse may exarcise his rights under fhe terms of the
collective bargaining agreement to have his ox her union representative present, if they so desire.
The union representative is bound by the same rules of confidentiality as those with a need-fo-know,

ag shown in Paragraph A., patts 1 through 5 (above).
X, SUSPENSION S

Any :employee, support person, supemsor, or administrator who is sent for an illegal drug or
alcohol test may be suspended immedtately (with pay). Howevet, onco a test is positive, then
appropriate actions will be taken, Successful completion of a voluntary, supervised substance abuse
freatment or rehabilitation program will reduce the level of diseiplivary action for first thne
offenders,

A, POSITIVE TEST RESULTS: ,lf}.ﬁrsf posltive test with rehabilitatfon, there will be no
termination; second positive within 18 months may terminate; second positive after 2 years, there
will be no termination; thicd positive auy titne, will constitute termination,

XI, ITMPLOYER ASSISTANCE

The City of Muskegon actively supports the Bmployes Assistance concept.® This program openly
promotes the treaiment of employees sufforing from addiction or abuse problems, As a matter of

W 49 CPR, Part 382, Subpart D, §382.401
A 49 CFR, Part 382, Subpart B @

"% 49 CFR, Part 382, Subpart F
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policy, we provide our employees, support personnel, supervisots and administrators with
information regularly. This information will-fnelnde dangets of abuse, awateness, comunity and
‘profossional efforts and .community or private treatment avallability. We ocannot, However,
finanolally support an employes vwho voluntarily subsmits to treatment beyond the benefits nonnally
provided by vlrtue of our existing health care program, medioal insyrance or employes assisldnce
program, : .

A.  SUBSTANCE ABUSE ASSESSMENTS:  Emiployess testing positively for aleohol use
following an Bvidential Breath Test will bs afforded the opportunity to undezrgo an assessment by a
Yicensed and certified Substance Abuse Professional® The Substance Abuse Professionsi will be
frained at minimum to the level of MSW (Masters of Social Work) and preferably be a Clinical
Psychologist, : ' . :

B. THE SUBSTANCE ABUSE PROFESSIONAL may prescribe a freatment or
rehabilitatlon program for a positive tested employes Tollowing the Initial assessment, )

1. A posltively tested employes refusing assessment may be terminated from continuing
employment. -

2. A positively tested employee failing to complete the préscribed treatment plan may be -
ferminated from continuing employment, . :

3. A positively tested employse testing positive folowing treatment may be terminated
from continving employment. : '

4. Frequently, assessments fo find an employee’s lovel of addlction or dependency g
covered by our existing health care benefit package and we elicontage owr employses to
seek out assistance whenever and wherever possible.

5. The Substance Abuse Professional may not refer the driver fo the Substance Abuso .
Professionsl’s private practice ?* :

C.. REFERRALS: Al of our employees are urged fo contact ouy Employee Assistance
Provider in cases where:

1. Thay wish to refer thomselves for freatmert, or

2, ‘ Treatment is recommended by their supervisor or.offioial of the City of Muskegon, or

3. The employee®s drug or aleoho! fests result in a positive indicator, or

4. They or members of their fainily show- signs of needing assistance or through
intervention by family membors, -

D. . EMPLOYLE ASSISTANCE PROVIDER: Ouwr Bmployee Assistance Providor iy
tentatively identified as: '

: Child & Family Services
1352 Terrace
Muskegon MI 49442
Telephone: (231) 726-3582

z 49 CFR, Patt 382, Subpart , §362.605 ‘
24 29
§382.605 (¢) _




E. PAY DURING TREATMENT: Except whera specifically anthorized in our eollective .
bargaining agresment with the associatlon or ovr existing benefit package, employees may not

colleet pay, unless they hava been anthorized siok or'vacation feave,
| XTL  RETTRNTO WORK

. The City of Muskegon will attempt to, where possible, retum a recovering employee to work, A

recovering employee is one who is currently participating in, or hes successfully. completed, a
supervised treatment or rehabilitation program. A retwn to work is not a guarahtes of au
employes’s previous posiﬁon or classification. Regulated employees who prave recovery may be
reinstated provided our insurance cander will insute a driver in 1hat capac:ty and the dyiver can bs
licensed according to state and federal law or regulanon.

A.  CONTROLLED SUBSTANCE RECOVERY TESTING: Employees recovering from
acontrolled substance abuse or addiction witl submit-to unanummcecl uring drug soreens at fenst six.
times in the first 12 months following the driver’sreturn fo duty

B.  ALCOHOL RECOVERY TESYING;  Employess recovering from alcohol abuse or-

addiction will submit to" unannounced Evidential Breath Testy at loast six times within the first year
foliowlng retuin to work2 .

C. REGULATION REQUIREMENTS:  The preceding return fo work and follow-up
testing requivements are regulated by the U.S, Dopartment of Transportation, Federal Highway
Administration under 49 CFR, Part 382, These regulations spaclﬁcaily address covemge of
employees of local and state units of government, and drivers opeiatmg mtrastate and Inferstate,”’

5 49 CER, Part 362, SibpartF, §382.605 (c) (2) @
% §382.605 (o) (2) (iD)- _
z Pederal Reg:ster, Vol, 59; No. 31, February 15, 1994, p. 7486

For the City of Muskegon




'l CITY OF MUSKEGON R

ACKNOWLEDGEMENT AND AGREEMENT

The Clly of Muskegon s a Drug-Free Workplace, Under the tetms of the Diug-Free Workplace Act
and accompanying federal regulations covering the qualifioation of drivers and ofher employess, we
are required o give youa copy of our polley. ' : :

Please read and sign below that:

-you have received a copy of our vegulations, and

-you have vead it and been informed of ifs confents, and

“you lwave had omx regulations explained to you, and

~yon hiave had your questions vegarding our regulations answered, and

- -yowagreeto abide by our regulalibns in all yespects,

PLEASE .NOTE{ The Federal Drug-Fres Workplace Act'of 1988 yequires you to acknowledge
and agree to the following: .

I acknowledge and ngree that T anmt avare of and ngree with the City” of Muskegon
Muskegon’s current adminisirative vegulations regarding controlled substances and
aleohol nse®® 1 also understand thai, in some cases, an employee hiuy be terminated for
violniions of tlis policy. ' '

Acknowledged and Agtéed:

© Sighatwme

Print your name here

Pate

City of Muskegon

2% 49 CFR, Part 383, Subpart¥, §382.601 ().

pIPOLICIESDRUGE ALCOROL YOLICY




@'- Clty of Muskogon  DRUG TEST ADVISORY & ACKNOWLEDGEMIENT

INSTRUCTONS: This form i fo be nsed to advisé the employee 6;‘ an alcohol Bvidenttary Breath Test or the collection of a urine
sample to conduct fests to determins the presoncs or absence of controlled substances. ‘This form may only be used I conjunsiion
\ith the oxganization's Anti-drtg and Alcofio] Abuse Pexsonnet Polioy aud only under the conditions therein. When conpleted,

provids the employee with a copy to present to the colleation faollity and a copy for their own records. All finformatlon disolosed

on thils form is CONFIDENTIAL and must be treated accordingty. The Cliy copy raust be retained in the employce’s medical filo
only. Plense complate all gections ofthis form, _

EMPLOYER: The enployee Indicated below is hereby notifled that he or she js required to submit the indicated tost(s) as required
under the provisions of the Anti-drug and Alcohol Abuse Personnel Palicy of the City of Muskegon, Failute to report fo the
collection Tacility on & timely basis or rofusal to submit to the test i considered an admisslon of a positive test result. Any
employes reflising to take the indicated test; who is wijustiffably tardy or fals to report to the coflection facility; or who knowingly
tampers, alters, or mistepresents the specimen provided will be suspended without pay and/or benefits wntil such time as the City
raviews the facts surrounding the case and makes a flnal determination, }

Under ihé terms and cenditions of the Anti-drug and Aleohol Abuse Persomnol Pdliny of the City of Muskegon, the eﬁlployee is
required to submit to: :

B BVIDENTIARY BREATHALYZER 1 NDA-5 URNEDRUGSCREEN ' NIDA-APPROVED ADDITIONAL
{fo determine breath alcohol leved) {(DOT-mandated to determinause URINE DRUG SCRBEN {DHHS
Must have printed results, of iilegal substances) ) -approved o determine use of

additional substances)

1 CHEMICAL ANALYSIS OFBLOOD (to 1 5.PANELDRUGURINESCREEN =~ ¥ AWALYSIS OF HAIR FOLLICLB

determine biood aleoho] fevel} Pelnted results, (non-DOT regulefed employees). {for safaty-sensitive o nafional defense
’ : employees only

PURPOSE;: This test {5 required tmder the terms of our Antl-drug end Aloohol Abuse Policy Personnet for tho Tollowing oceurrencs:

H PRE-EMPLOYMENT B RANDOM SELECTION = POST-ACCIDENT H RETURN TC WORK
{regulnied employes). ’ ' {fneldent Report requived.)

B pOSYJOB OFPER (plor U REASONABLESUSPCION = POST-INJURY 8 roLLow-up
to reporting for work). {Incldent Report required.) {Incldent Report required.}

EMPLOYER: 1 have read and understand the Anti-drug and Alechol Abuse Persomuiel Policy of the City of Muskegon, I

acknowledge and agree that {he use of lilegal, dangerous or controtled substancés and/or alcohol immediately before repoxting to
sork or while working is in violation of this policy. 1 also agee that I am subjeot to disoiplinary action as deseribed In onr Antix
drug and Alochel Abuse Personnel Polioy if I test positive for any of the substances described therein,

Further, I readily and voluntarily admit that I am taking, or have recontly taken, the medientions or substances detailed below, I
am. providing the Clty with this Information of my owii, free Wil so that’ the City may make & determination if any of these

medications or substances affocis my ability to perform my job. Tn the event any of the medications or substances renders me .

unable to perform my job, I agreo to Hntited or off-duty time until sich time as the medications or substaricss have oleared from
my body. : :

~ {_Medication: _ Dafe Taken:
1 Medication: Date Takei:
Medlcation: ' : ’ Dafe Taken:
Medicatton; - Date Taken:

1 acknowledge that T am aware of tho City's current policy that any employee can be terniinated at any time for any réason and that
1, too, can terminate my employment with the City at any time for any reason. I fuxiher agres to hold the City, its agents,
administrators, officers and employees hannless for any and at[ liabllity in connection with the testing for drugs and/or alechol.

Enmployes Namsg (prinf) Broployes Signatus Soeial Secnrlty Number Date

City Official's Name Offlcial's Name Title . Dafe

This supersodes all previously issued consent forms, @ PYPOLIGIES\DRIIG TEST ADVESORY & ACKNOWE FORM

L_'/.\ /




EXHIBIT D

City of Muskegon — Uniform Sick Leave Pblicy for 54-Hour Firefighters

SICK LEAVE

Sick leave shall be-accumulated at the rate of.05128 hours for each qualified hour of employment
during the current calendar year. Employees hired after August 1, 2018 shall accumulate sick
leave at the rate of .03419 hours for each qualified hour of employment during the current
calendar year. Effective January 1, 2020, all employees shall accumulate sick leave at the rate of
.03418 hours for each gualified hour of employment during the current calendar year. “Qualified
hours of employment” shall include regularly scheduled work hours, vacation leave, sick leave,
holiday leave, personal leave, bereavement leave, and time-off due to work-related injury or
iitness subject to the limitations below. Sick leave will accrue for overtime hours only to the extent

that the employee’s regularly scheduled work hours are reduced by extraordinary overtime

demands {e.g. snowplowing). Sick leave will not accrue for unpaid absences.

Accrued sick leave is available to employees upon completion of the employee’s initlal probation
period. Within the probation period for a new employee, up to 72 hours “emergency” sick feave
may be granted by the employee’s department head. Emergency sick leave will be deducted from
the employee’s accumulated sick leave to date.

Sick leave may be accumuiated up to a maximum of 1,440 hours.

After an empl'o-yee has accumulated 1,440 hours of accrued, unused sick leave, then all additional
accruals shall be paid annually at the rate of one-hundred percent {100%) of such accrual in excess
of 1,440 hours. All payments  due under this section shall be based on the employee’s
accumulated sick leave as of each December 31 and shall be paid annuaily on or before March.31
of the calendar year next succeeding the accrual, Payments shall be made at the employee’s then
current pay rate,

Employees may elect to receive cash payment for an unlimited number of hours of sick leave on
January 1, .

All payment due under this section shall be paid at the rate of one-hundred percent {100%). The
employee may elect to receive such payment via payroll or to contribute the entire payment to
the City's deferred compensation program {457 plans). All payments due under this section shall
be paid annually on or before March 31 of the calendar year next succeeding the accrual,
Payments shall be made at the employee’s then current pay rate.

A day of sick leave shall be cancelled for each day an employee would have worked during the
normal work week, and shall be paid for at the rate an employee would have earned on that
particular day, exclusive of overtime. Sick leave shall be taken in increments of one-quarter hour.

&)




Sick leave will be taken only for the following reasons:

o Any illness an employee may contract preventmg hlm/her fr om performing normal[y and
“safely at-work;

o Any ﬂiness from contaglous disease not duty-related which could affect the health of

others;

o - Any injury or iliness to the employee’s spouse, child, stepchild, mother, father, . mother-
in-law or father-in-law. At the discretion of the employee’s department head, sick ieave

may be taken for injury/illness to other relatives of the employee. The employer may-

require venfzcatlon of sick leave taken for these purposes;

o . Any serlous iIIness to the spouse, child, or stepchild of the employee which requires the
employee’s absence for duty. At the discretion of the employee’s departmant head, sick

leave may be taken for serious iliness to other relatives of the employee, The emp!oyer

may reqmre verlf“ cation of sick leave taken for these purposes;
o Any non-duty disability an employee may sustain, except rnjury sustained while in the
employ of another, or an injury sustained during the commission of a felony or high court

mrsdemeanor by the employee

The employer may require verification of sick leave takeri in excess of three {3) consecutive duty

days. This will not preciude the employer from requesting verification of illness of less than three-

{3} consecutive days If the employee hasshown a pattern that would mdrcate mistise of sick leave.

Any empfoyee who is off at the request of the empfoyer because of an exposure to a contagious

_disease which Is documented from. employer’s records {for example hepatitis) shall be paid the
- regular salary for all lost time, without loss of sick time.

" An employee’s absence from work due to duty-connected disability, for'which he/she is receiving
compensation, shall not be deducted from his/her sick leave unless he/she shall elect to be paid

the difference between Worker s Compensation benefits and his/her normal wage or salary, to-
be paid out of the operating funds of the department Involved, in which event said employee’s -
earned sick leave shall be used at the rate of one-third {1/3) sick leave day for each day of such

service-connected disability, until such sick leave accumulation has been exhausted, at which
time such payments out of the operating funds of the department involved shall cease, unless

- the City Commission shall authorize an extension of leave. Checks for such service-connected -

dlsabrhty will be Issued only upon teceipt of a statemient signed by the empioyer’s. physician to
‘the effect that the injured employee is unable to perform his/her regular dutles or such other
temporary tasks available in the framework of the City functions.

In the event of a confining illness, and provided the sick leave accumulation has been exhausted,

the City Manager may authorize an extension of |eave to the extent of five (5} days for eachyear

(34
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of_service, not to exceed an additional sixty {60} working dayis. Provided, however, that, in the
case of an employee who shall have been in the City service for more than fifteen (15) years, such
“additional leave may be extended no to exceed six {6) months, instead of sixty {60) working days.

No compensation for sick leave will be authorized if the employee fails to hotify—the department
at least one-half {1/2} hour before his/her normal starting time. After notifying their department
of their need to take sick leave, employees will not be perm:tted to change the type of leave -
taken from sick leave to vacation or personal Ieave

Upon termination of emp!ovmeht under honorable conditions, accrued sick leave will be
compensated at the rate of one-hundred percent (100%) of the value of the accumulated sick”
leave, prowdmg the employee has worked a minimum of twelve (12} months

If an employee is absent from work due to duty-connected dlsabillty fora period of one-hundred
eighty (180} calendar days from the date of i lnjury, sald employee will continue to accrue sick -
leave. This provision may be extended past one- -hundred eighty {180) days at the discretion of
the employer.-

Employees who are unable to use all of their earned vacation time in a given year may elect to

convert unused vacation ieave to sick leave. Vacation days converted to sick leave will be treated

the same as regular sick leave including the option to cash out accumulated sick leave. All such
. requests for vacation conversion must be submitted in writing to the employee’s department
- head and, subsequently, the City M_a.nager no later than December 31.

Employees may not be “out of pay status”, Employees who exhaust accumulated sick feave and
are subsequently unable to report to work due to illness or disabiiity will be subject to discipline
under civii service rules and regulations. An employee who has been granted an approved leave
of absence will be_cons'ide!‘ed to be in “active pay status” for purposes of this policy,

Employees may request to make voluritary contributions of accumulated sick leave to another
employee in need. Such requests will be considered on a case-by-case basis by the City Manager.
In the event where hourly rates of pay of the affected employees differ by twenty percent (20%)
" or more, the number of hours added to the.recipient’s accumulated total will be adjusted to
equallze the cost to the City.
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Clty of Muskegon
Tuition Reimbursement Program

’

* To encourage the professional and personal development of every City-of Muskegon employee,
the following policy establishes reimbursement for qualified educational expenses and
successful completion of undergraduate, graduate and post-graduate courses in accredited
colleges or universities.

Al full-time employees of the C[ty “of Muskegon are eligible for educational assistance in

accordance with this policy upon completion of six {6} months of continuous employment prior-

to the time of course enrollment, and provided that the employee is enrolled in courses which
are part of a degree program.

Reimbursement Requirements

Employees interested in participating in this education assistance program must complete
the Request for Employee Tuition Reimbursement Form prior to the commencement of any
coursewark for which the employee desires to be reimbursed.

. .I' N
The employee’s department- head must approve the reimbursement {in' his or her sole
discretion) and the employee may be reimbursed for only approved degree programs.

Approved coursework must be completed on the employee’s own time.

If approved coursework is only available during the  employee's work hours, a schedule of
proportional compensatory time may be. arranged {in the sole discretion of the employee’s
department head), provided normal services of the employing department are not disr upted or
impaired.

Reimbursement is contingent upon the student earning a passing grade (as defined herein) or
confirmation of satisfactory completion of the course from the school when a course js not

graded.

Reimbursement Amount

The City of Muskegon will reimburse an employee for 75% of tuition, including required course

fees, for all passing grades (as defined herein), with a maximum of $2,000 per year for
undergraduate studies and $2,500 per year for graduate and post-graduate studies.

Payment may be made to the institution or reimbursed to the employee,

@
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Failure to satisfy the minimum approved grade will result in denial of payment or
reimbursement of monies to the institution for the applicable course(s).

A passing grade is defined as an “A,” or “B.”
If the course is a “Pass/Fail,” a “Pass” is acceptable.

An employee will not be eligible for tuition reimbursement if they withdraw from an approved
course orif the approved course is canceled.

The employee is required to immediately notify the Department Head and Human Resources if
they withdraw from an approved course or if the course is canceled.

An employee will nhot receive tuition reimbursement if they terminate employment prior to
- completion of an approved course, :

If the employee receives an incomplete in a course, the employee will have until the end of the
following semester in which to complete the work and have the incomplete removed. Failure
to complete the work will prohibit the employee from participating in the tuition
reimbursement plan and any advance payments received must be repaid to the City of

Muskegon, '

Application Process

The employee should complete the Request for.Tuition Reimbursement Form 14 déys prior to

each course the employee wants to take in conjunction with this program. The Department -

Head of the'employee’s department must approve the request. When completed, the Request
for Tuition Reimbursement Form is submitted to the Human Resource Department for review

and approval.

- Reimbursement Process ‘

Upon completion of the course, applicant must submit, within 45 days, legible copies of the
following: {1) College/university invoice or statement indicating fees charged and the amount
paid {the invoice must contain the school’s name and address. Copies of canceled checks and
credit card receipts will not be accepted); and (2) College/university grade card/report
indicating the applicant’s name, quarter/semester, course name(s} and grade(s) for the term. -

&
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